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LETTER  OF  T-1A1?SMITTAL 


November  28,  1346 


Montana  State   Board  of  Health 
Montana  Depr.rtr.ient  of  Fu^ilic  V/dfare 
Montana  Unemployment  Compensation  Commission 

Gentlemen: 

The  lierit   System  rules  for   the   ibntana  State   Board  of  Health,   the 
Montana  Department  of  Public  V/elfare,   and  the   Montana  Unemployment  Com- 
pensation Commission  provide  that: 

",,,The   Council  shall  examine    into   and  make   a  written   report 
at  least   annually  on  the   operation  of  tYe  Merit   System  in- 
cluding the   conduct  of  examinations,   the   establishment   of 
registers,   certifications  from  the   ro.risters,   promotions, 
salary  advancements,  dismissals,   demotions,   transfers,   and 
separations,  and  the   maintenance   of   classification  and   com- 
pensation plans,.," 

In  compliance  with  the  above   provision,  we  have  the  honor  of  trans- 
mitting herewith  the    report  of  the   Ifcrit   Systom  Council   for  the   period 
from  January  1,   1945  to   June   30,   1946,     You  will   note   that   this    report 
covers  a   period  of  one   r.nd  ono-half  years.     We  arc    covering   a  longer   period 
of  time    in  order  to  bring  our   report  on  a   fiscal  year  basis    so   as  to 
better  corJ'orm  with  oth.^r  reports   for  these  agencies, 

^Respectfully  su'jmittod, 
Emmet  J,  Riloy,   Chairman 
Francis  A,   Thomson,   licmbcr 
E,  iJartin  Larson,  Mombcr 
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EEPOST  OF  .MOIJTAHA  JOIi^T  MJBRIT  SYST5M  COUNCIL 

HISTORICAL  BACKGr.CUHI) 

The  Montana  Joint  Merit  System  Council  has  now  "been  in  operation  a  little  over 
six  years,   -^e  three  agencies  served  by  the  Joint  Me:"it  System  Coiuicil  a.-e  the 
Unemployment  Com  i en sat ion  Commission,  the  Department  of  Public  Welfare,  end  the 
State  Board  of  Health,   Some  services  are  also  extended  to  the  United  States  &>- 
ployment  Service,  since  it  is  anticipated  that  the  agency  will  eventually  be  re- 
turned to  state  control. 

The  three  agencies  now  under  the  Merit  System  had  established  their  ovm  per- 
sonnel pro:;ra.v.s  before  they  ■•onited  to  form  the  Joint  Merit  System,  Under  the  Joint 
System  the  tliree  agencies  retain  their  o"'!!  separate  rules  except  for  sections  dealing 
with  opera-cions  of  the  ^;erit  System  C-uncil  in  the  field  of  recruitment,  exa-ninatlon 
and  certification  v/hich  v/ere  rewritten  so  as  to  make  it  possible  to  establish  ^nd 
use  joint  registers  for  a  number  of  positions. 

In  the  first  year  of  operation,  qualifying  examinations  were  given  for  all  em- 
ployees in  the  Unemployment  Compensation  Commission  and  the  Department  of  Public 
V/elfare  who  hr.d  not  previously  secured  Kerit  status,   Qaalifying  examinations  have 
not  been  given  for  professional  employees  in  the  State  Board  of  Health, 

During  the  vrar  yepre  the  Merit  System  Council  was  confronted  with  r  vory 
difficult  uP.sk  of  recruitment  since  there  was  not  a  sufficient  supply  of  onalified 
personnel  for  many  classes  of  positions.   It  had  been  anticipated  that  the:;e 
difficult  ti.ios  v;ould  come  to  an  end  soon  but  it  apreors  now  that  some  tiinc  v/ill 
elapse  before  adequate  registers  can  be  established  for  most  classes  of  positions, 
Por  many  ty-'C-s  of  employment,  particularly  stenofrraphic  and  Foclal  caseworl:,  it  is 
more  difficult  to  find  replacements  now  than  at  any  time  during  the  pr'St  six  years. 

During  tho  period  of  difficult  recruitment  much  has  been  donn  in  the  v;ay  of 
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8lmpllf','liV2;  *^<i  speeding  '<ip  procediiroe  In  the  recrultment-excmlnetion-certiflcetlon 
process,   Tlie  important  tesk  of  the  Kerlt  Sytsten  Council  1b  to  find  the  best  nnnll- 
fled  persons  availr.ble  fox*  VMOncleB  thPt  occur  In  tho  a^enplet  oppratln^;  unclrir  tho 
system.  Herllzing  thlB  fact  tho  Council  hps  concentrated  on  makinf;  tho  recx'ultment 
program  mo-e  intonsive,  5?ie  Mex*lt  System  SupervlBor  hns  developed  a  continuoul  exm 
aminntion  orogran.  which  has  greatly  decreased  the  time  that  nuat  olapie  betv/ecn 
receipt  of  npplicction  and  certification  for  employment.  The  esslstance  of  the 
portlcipcting  agencies,  including  the  United  States  IVr.ployment  Service,  Ik-s  been 
generous  md  effective  in  the  recruitment  program.  The  rgencies  have  coop. rated 
very  well  in  finding  qualified  personnel  not  only  for  their  own  offices  but  also  for 
the  other  r.^.encics  under  the  Merit  System.   In  a  few  categories,  particularly  in  the 
accounting,-  rnd  clerical  fields  there  has  occaslonPlly  been  nn  over  supply  of  appli- 
cants and  Rone  of  the  people  for  vhon  Jobs  could  not  be  found  under  the  I'lDrit  fystem 
hcve  been  directed  to  other  state  agencies  where  vacancies  existed, 

Provisionrl  nr'polntnentB  have  been  nfceesary  and  will  probably  continue  to  be 
necessary  for  sone time  in  most  classes  of  positions  because  of  rapid  pcrsomiel 
changes,  KnT'cvcr,  cvry  effort  is  being  made  to  establish  adequate  registers  for 
r.ll  classes  of  ^^ositions  at  the  earliest  possible  date.  As  one  phase  of  t'-as  pro- 
gram the  cooocration  of  the  State  University  has  been  secured  in  making  specific 
pirns  for  trair.ing  college  students  for  work  in  the  agencies  operating  under  the 
Social  Security  Act,  iiddltional  coxirses  eventually  li-rding  to  a  recognized  school 
of  social  work  are  to  be  introduced  at  the  State  University  in  the  fall  of  1346, 
MERIT  SYSxSI-l  COUITGIL 

The  members  of  the  Merit  System  Council  are  Dr.  Erunet  J,  Riley,  President  of 
Carroll  College  at  Helena;  Dr.  E.  Kiartin  Larson,  physician  of  Great  ?alls;  .' nd  Dr, 
Francis  A,  Tho.ison,  President  of  the  iiontana  School  of  Mines  at  Butte,  Those  three 
men  have  constituted  the  i-ii;rit  System  Coiuicil  since  it  wrs  first  established  as  a 
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Joint  system  in  kc-y,  1940.   The  Council  nenters  are  appointed  for  six  year   ter;.is  in 
such  a  rnr.nner  th?.t  r.  trrr,   will  expire  in  each  even  nunbered  year.   The  ii  rit  System 
Council  ip  :-es  onsihle  for  establishing  the  general  policies  pertaining  to  personnel 
adninistration  in  the  agencies  iinder  the  Wt-rit  Systen  and  it  has  powA"  to  ^^kc  re- 
con::iendations  with  respect  to  nethods  rnd  standrrds  of  personnel  adininistration  in 
confornity  v/ith  the  niles  of  the  various  agoncies,   I>aring  the  year  and  one-half 
covered  by  this  report  the  Council  hrs  had  eight  neetings.  At  these  ueetings  the 
Council  has  considered  routine  business  involving  changes  in  co;;.pensation  and 
classification  plans,  changes  in  Merit  Systen  rules,  approval  of  exaniinr tion  prograns 
and  new  registers  as  established,  rnd  approval  of  the  budget  for  the  ilerit  Systen 
Office,  The  i^erit  Systen  Council  has  also  given  considerable  tine  to  a  discussion 
of  revised  procedures  for  granting  Veteran's  Preference,   It  has  considered  the  pos- 
sibility of  cxtcnc'ing  the  M.-^rit  Systen  to  other  state  agencies  when  such  exterision 
has  been  reqiiosted  by  the  agencies  outside  the  sj/sten.   It  hra  heard  one  iiiportant 
appeal  concerning  an  enployee  who  failed  the  examination  required  at  the  end  of  the 
v;ar  du-ation  appointnent. 
CHANGES  lil  ^iIi;ilTIST?^TIVE  REGULATIONS 

In  the  p:  st  fev/  nonths  the  three  agencies  under  the  i.erit  Systen  ha.ve  all  been 
r.iaking  careful  study  of  the  rules  covering  their  p-  rsonncl  procedures  and  r  nuiibor 
of  changes  ha.ve  been  nade,  Hany  of  these  have  been  for  the  purpose  of  eli.  inating 
energency  regulations  vhich  wore  in  effect  for  the  duration  of  the  war,   Tlic  study 
of  the  rules  is  still  continuing  and  general  revisions  of  these  rulos  will  probably 
be  nade  in  the  noar  future. 

It  has  'ocei\   necessary  to  nake  a  continuous  study  of  conpensrtion  pl.'.ns  and 
nany  adjustr-.ents  in  salary  scales  h.'ve  been  nade.   In  all  cases  every  effort  has 
been  nade  to  kc;cp  the  conpensation  pirns  in  line  with  srlrrios  paid  for  Gi..iiliar 
v/ork  in  other  state  agencies. 
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Duties  h'lvu  chrnged  in  n  num'ber  of  clrBBos  of  positions  rnd  the  clr.ssiJ'icr'tion 
plPne  have  been  under  constrnt  scrutiny  in  rn  .'t tempt  to  koep  thorn  up  to  date.  The 
Deprrtment  of  -fublic  Welfrro  .•  nd  the  Stnte  Board  of  Hi-nlth  hrvo  mr.do  rr.th^r  o»- 
tcnsive  revisions  in  specifications  for  mr.ny  classes  of  oosltions.   The  Unc  iploymcnt 
Compensrtion  Conunission  h^'s  mnde  a  few  chnngca  with  mcny  more  to  co  d  vhen  the  United 
States  Qnployr.cnt  Service  is  returned  to  stnte  control,  ^^ll  of  the  ch;.nijC8  hc.vo 
heen  for  the  pur'':iosc  of  Inoror  sing  the  efficiency  of  the  overall  p^rsomiol  prosrom 
and  there  h>  s  been  no  modification  of  the  fundnmentnl  principles  of  the  licrit  Syston 
as  originally  eatrhlished, 
RECHUITi-uHn: 

During  the  period  included  in  the  retJort,  exTmin'tions  were  given  from  time  to 
time  at  vr.rious  plr.ces  in  the  stnte.  When  there  vore  five  or  more  applicrnts  from 
r  county,  a  tost  wr.s  scheduled  rt  the  county  sent  r  s  soon  ns  possible,  A/plicr.nts 
from  counties  hrving  few  examinees  were  allowed  to  take  the  tests  at  nc."Tby  Ir.rgar 
centers,  Ev  .ry  effort  wrs  made  to  oxrjnlnc  fill  noplicrnts  as  soon  as  -ossiblc  after 
the  receipt  of  the  application.   The  examination  programs  varied  in  size  from  five 
in  r.  sin  ,le  county  cxrjnim  tion  to  633  candidates  in  the  6tat&-v/ide  pro-.r:v'.  conducted 
April  27,  1946,  Hccruitment  wrs  continuous  for  the  folloving  cl-'sscs  of  positions: 
Director  of  Public  Assistance,  ^'idministrative  --ssistant.  State  Field  Supervisor, 
County  Supervisor  Class  I,  County  Supf^rvisor  Clrss  11,  County  Supervisor  Class  III, 
Senior  Caseworker,  Junior  Caseworker,  Correspondent,  Placement  Worker,  Director  of 
Child  Welfare  Services,  Child  Welfare  Supervisor,  Child  Welfare  Consultant,  Senior 
Child  Welfare  VJorVer,  Junior  Child  Welfare  Worker,  Statistician,  Statistical  Clerk, 
Accountant,  Supervising  -accounting  Clerk,  Senior  Accounting  Clork,  Intv:rnodiatc 
Accounting  Clerk,  Junior  Accounting  Clerk,  Field  .advisor.  Claims  Jbcai-.in.r,  Senior 
Interviewer,  Junior  Interviewer,  Senior  Clerk,  Intermediate  Clerk,  Junior  Clerk, 
Senior  Stenographer,  Intermediate  Stenographer,  Jvinior  Stenographer,  Junior  Clcrk- 
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Typist,  Bookkeeping:  i'T.chlne  Operator,  Key  Punch  Operator,  rnd  Telephone  Operator, 
In  addition  to  these,  exEmin^tions  were  conducted  for  Attorney  for  the  Uner.  (loj/ment 
Compensation  CoriiTiission,  Montr.nr  residence  wrs  required  for  rll  classes  of  positions 
except  in  the  Cl-.ild  Welfare  series  v/here  residence  was  waived  hecsuse  there  is  not  a 
sufficient  sup-^ly  of  trained  people  for  this  type  of  work  within  the  str.ce. 

Announcements  were  released  throughout  the  state  to  the  follo'''in^-  groups  and 
individuals:  postcinsters,  service  groups,  clerks,  county  superintendents  of  schools, 
collegss  and  business  colleges,  newsprpera,  radio  stations,  high  school  principals, 
commercir.l  teachers,  professional  organizations  related  to  particular  jobs,  labor 
organizations,  public  and  private  libraries,  members  of  the  Montanr  legislative 
assembly,  rcco;:ni3ed  schools  of  social  work  throughout  the  country,  colleges  outside 
of  i''ontanr  at  v/hich  Montana  students  were  likely  to  be  in  attendance  and  persons  in- 
cluded on  the  mailing  list  maintained  in  the  Merit  System  Office, 

News  releases  were  prepared  from  time  to  time  stressing  the  positions  for  which 
new  workers  v;ere  most  urgently  needed.   These  releases  were  sent  to  all  dr\ily  and 
weekly  papers  and  radio  stations  throughout  the  state, 
rcECEIPT  AlO)  HEVIEW  OF  .JPLICaTIONS 

During  the  period  from  January  1,  1945  to  June  30,  1946,  1,737  persons  applied 
to  take  exajainations  for  positions  announced  by  the  Joint  Merit  System,   Ihesc  con- 
testants applied  for  2,895  different  positions  which  was  an  rverage  of  1,57  posi- 
tion-applications per  applicant.   In  1944  879  persons  filed  application  for  1,343 
positions  or  an  average  of  1,53  position-applications  per  person.   The  number  of 
applicants  for  each  class  of  position  and  the  number  accepted  for  exainination  is 
given  in  Tabic  I, 

Applications  uerc  carefully  processed  immediately  after  receipt  in  the  uerit 
System  Office,   If  it  vre   difficult  to  determine  whether  the  applicrnt  should  be  ad- 
mitted to  examinations,  the  application  wrs  reviewed  by  consultants  familiar  vith 
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TABLE  I 


PERSONS  APPLYING  FOR  MERIT  EXAMIKATIOHS 
Jan.   1,   19''+5  -  June  30,    ^9^6 


Period 


Jan.  1 

to 

Mar.   31 

19^5 

i^ril  1 

to 

Juno  30 

19^5 


Position 

Junior  Clerk         

Junior  Clerk-Typist 
Junior  Stenographer 
Intermediate  Stenographer 
Senior  Stenographer 
Si^r.    Services  for  Blind 
Junior  Caseworker 
Junior  Interviewer 

TOTALS 


Num"ber_of  Persons '  Per  Cent 

_  ^plied    .  Adin'uted  iReJ ect ed _Ad£l 1 1 ed 


Junior  Clerk  

Telephone  Operator 

Junior  Clerk-Typist „,. 

Junior  Stenographer 

Intermediate  Stenographer 

Senior  Stenographer 

Jr.   Child  Welfare  Worker 

Sr.   Child  Welfare  Worker  '  '.' 

Child  Welfare  Consultant 

Si5)r.    Services  for  Blind 

Junior  Caseworker 

Chief  Research  and  StatistlCB 

Claims  Examiner 

Field  Advisor       _ _..,...... 

Junior  Intei^iewer         _....! 

TOTALS 


July  1       j  Junior  Clerk 

to         I  Senior  Clerk        

Sept.  30      I  Telephone  Operator 

1 9^5        j  Jun  io  r  Cl  e  rk-  Typ  1  st  .... ... .. " 

I  Junior  Stenographer 

j  Intermediate  Stenographer 

,  Senior  Stenographer^ 

•  Secretary _ 

j  Accountant      ^ 

Statistical  cjQyjJ^- ~  • "-"  ■ 

j   Child  Welfare  Consultant 

Junior  Caseworksr 
I   Coxinty  Supr.  Class  III 
'   County  S'i:Q)r.  Class  II 
Field  Advisor 


.13. 

11 
5 
3 

5 
.3 

.1. 
6 


kS 


mo 

h.S. 

..3S0 . 

.3»*.l 

25 


I... 

...J2.. 
..!.. 

1 

...  .i.. 
.  X 
22 


1012 


5.. 

5... 
.3. 

.3... 
A. 


ug 


13S 
5 

372. 
.339. 

jl 

2 

......  X. 


.,:..:.3.. 

20 

IJL.. 

'%.. 

16 


2 

hi.. 

6. 

9 

12 

4- 

2 


918 


9U 


.10.0. 0 
100  cO 

100.0 
100.0 
100.0 
100.0 
100.0 
...g3»3. 


2 
g 

..5. 
7 
7 
1 
1 

•2 
1 

15 
1 

.1 

1 


1 

...5.. 
7 
7 
1 
1 

2,.. 

....!... 

12 
1 
1 
1 


9g.o 

9g.6 

10»9 

.97.9 
97.^ 

52.0 

50-0 
io6/6 

0.0 
100.0 

100.0 

100.0 
100.0 

72>7 

90.7 

100.0 
100.0. 

50.0 

10Q».0./ 
100.0 

100.6 

100.0 
100.0  . 

100.Q.__ 

i(».o_ 

.1QD*£L. 
go.o 

iOOrOl' 

100.0  " 
100.0 
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TABLE  I,  Continued 


Period 

July  1 

to 
Sept.  30 

19U5 

^ontO_ 

Oct.  1 

to 

Dec.  31 

1945 


Jan.  1 

to 

Mar.  31 

I9H6 


Position 

Junior  Intervicwaf 
Inform,  and  Training  Rep. 

TOTALS 


Junior  Clerk    __ 

Intermediate  Clerk 
Senior  Clerk 
Tclophcne  Operator 
Jiinior  Clerk- Typist 

Junior  Stenographer 

Intermediate  Stenographer 

Senior  Stenographer 
Supervising  File  Clerk 
Junior  Accounting  Clerk 
Int.  Accounting  Clerk 
Senior  Accounting  Clerk 

Supr.  Accounting  Clerk  

Accountant 

Statistical  Clerk 

Statistician 

Dir.  Statistics  and  Rosoarch 

Supr.  Services  for  Blind 

Supr.   Vocational  Rehab. 

Jr.  Child  Welfare  Worker  " 

Sr.  Child  Welfare  V/orker 
Child  Welfare  Consultant 
Dir.  Child  Welfare  Services 
Junior  Caseworker 
Senior  Caseworker 
County  Siqjr.  Class  III 
County  S\5)r.  Class  II 
Coiinty  Supr.  Class  I 
State  Field  Supervisor 
iidministrative  Assistant 
Director  Public  Assistance 
Field  Advisor 
Junior  Interviewer 


Numb 

r^piiod 


or  of  Persons^    Per  Cent" 
Adnit ted" Rejected  Admitted 


TOTALS 


J\inior  Clerk 
Intermediate  Clerk 
Senior  Clerk 
Chief  Clerk 
Junior  Clerk- Typist 
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TABLE  I,  Continued 


Feri«d 

Jan.  1 

to 
Mar.  31 

19^6 

(Cont.) 


Fcsltlon 


^ril  1 

to 

June  30 

19^6 


Junior  Stenographer 
Intermediate  Stenographer 
Senior  Stenographer 
Jr»  Accounting  Clerk 
Int.  Accounting  Clerk 

Sr»  Accounting  Clerk 

Sr.  Child  Welfare  Worker 

Junior  Caseworker _ 

Senior  Caseworker 

County  Supr.  Class  ill 

County  Siq)r.  Cla,ss  I 

Claims  Examiner  _ 

Field  Advisor 

Junior  Interviewer 
Senior  Interviewer    .^ 
Attorney 

TOTALS 


Number  of  Fersona      iFer  Cent 

Applied  Admitted  Rejected i Admitted 


100..0 

100.0 

100.0 

100.  Q., 

100.0 

100.6 

0,0 

100.0 

100.6 

100.0 
100,0 
100.0 
100.0 
77. S 

loo.b 
7l.i* 


Junior  Clerk 
Intermedifte  Clerk 
Senior  Clerk         ;_;^ 
Bookkeeping  Mach.  Opr» 
Telephone  Operator 
Junior  Clerk-Tij-pist 
Junior  Stenographer 
Intermediate  Stenographer 
Senior  Stenographer 
Secretary 

Jr.  Accounting  Clerk 
Int.  Accounting  Clerk 
Sr.  Accounting  Clerk 

Supr.  Accounting  Clerk 

Accountant         __ 
St  at  i  St  i  cal  Clerk  TI  ... .  ""..'.". 
Statisticir-n 
Flacement  Worker 
Jr.  Child  Welfare  Worker 
Sr,  Child  Welfare  Worker 
Child  Welfare  Consultant 
Dir.  Child  Welfare  Services 
Junior  Caseworker 
Senior  Cas.eworker 
County  S\:5)r.  Class  III 
County  Si^ir.  Class  II 

County  Sv;5)r.  Class  I   _ _ 

Correspondent 
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TABLE  I,   Contiimed 


Period 

^ril  1 

to 
Jiine  30 
(Cont.) 


h- 


Position 

State  Field  S\5)ervisor 

iidninlstrative  Assistriit 
Director  Public  Assistnnce 

Claims  Exaxiiner _ 

Field  MviGOT 

Junior  Interviewer 

Senior  Interviewer 

TOT.\LS 


TOTias      JMi*  1,  191+5  -  jui^  30,  19U6 


i  _  Numtcr  of  Parsons^ 
Applied     Mmitted  Rejccte 


2 

JL. 

9... 

35 

1056 

2895 


k 

3. 

1 

M 

8 


990 


1 
J 


Per  Cent 
d  Admitted 

;  20.0 
i  66.7 
I   50.0 

.1^100.0 

gg.9 
91.U 

t 135.S.. 


66 


2687   I  208 


-T 


93. s 


92.8 


the  field  for  vhich  he  was  applying.   Only  7.2  per  cent  of  the  persons  who  ap^jlied 
for  examination  were  rejected,   I'nder  present  employment  conditions  few  people  vrf.ll 
bother  to  file  an  application  for  a  position  unless  they  feel  reasonably  sure  that 
they  are  ,5;oing  to  be  accepted.  Much  of  the  recruitment  was  very  direct  throu£;h  re- 
presentatives of  the  agencies  concerned  and  applicants  had  an  excellent  opportunity 
of  eecuring  full  information  about  specific  requirements  for  positions  open  for 
examination. 
WRITTEN  EX/uMin.f.TIONS 

The  vnrittcn  test  was  used  rs  the  basic  part  of  all  exrminntions  given  during 
this  period,  V/herevcr  possible  the  multiple  choice  type  of  question  was  used,  host 
of  the  items  v/ere  furnished  to  the  state  by  the  State  Technical  Mvisory  Service  of 
the  Social  Security  Board  and  the  Civil  Service  i^ssembly,  A  number  of  itci.is  were 
developed  by  test  consultants  in  Montana.  ^  file  of  examinrtion  material  is  mr'.in- 
tained  and  is  constantly  being  expanded  with  over  6,000  questions  now  avr.ilablc 
for  use, 

Conciderable  work  has  been  done  in  the  field  of  item  analyrlB  in  order  to  de- 
termine which  questions  are  most  effective  in  selecting  the  best  qualified  employees 
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T.3LE  IZ 

MONITORS  FOR  MERIT  EXiJ^INATIONS 
Jan.  1,   I9U5  -  Juno  30.   19^6 


Ihcnjaination   1 

i 

Examination 

Center     j 

Name        ! 

Center 

Heme 

1 
Anaconda      : 

Papez,  Mary  A.        ; 

Great  Frl Is 

Morris,  Bonlah 

Bnker         , 

Brxiggeman,  L«  F,      ' 
TeegPTden,  Betty      | 

Nelson,  Ella 

Belfry 

Harlowton 

Glynn,  Vol  G, 

Bclf^ftde 

Np.sh,  M,-jy           j 

Harrison 

Schledor,  Wn.  B, 

Bolt          ! 

Fries,  Marion        j 

Hr.vre 

Bucholz,  Dorothy 

Bigfork       1 

Dufour,  Dcloris 

Sig^;,  Alfreda        | 

Erickson,  G.  V, 

Big  Srjidy 

Gillespie,  0,  Lloyd 

Billings 

Bricko,  Henry         : 

Onlio,  Lorraine 

Nugt-n  t ,  'jo  i  s  J« 

Willey,  Ozilo 

Shields,  Ellon 

Helena 

Cpppious,  Hazel 

Bozeman 

ijiderson,  Homer  E»    j 

Dee,  Lois 

Montgomery,  Zula 

Fellbaun,  E,  H. 

Robertson,  Jean 

Fouso,  Phyllis 

Broadus 

Gertz,  Verna 

Kirk,  Joan 

Browning 

Bergan,  K.  W, 

Martinson,  M^  P, 

Butte 

Chr^.rles,  Florence 

Peterson,  Oliver  M^ 

dc  Sries,  Mary  (Sr.) 

Reinig,  Maribeth 

■ 

Kennedy,  Ruth 

S%gvenBon,  MpjgarQi 

Charlo 

XcClarren,  Louise 

Hinsdale 

Boissons,  MrjTgucrito 

Chester 

Fries,  E.  R.  (Mrs.) 

Hyshan 

Isaac,  Evelyn  T, 

Choteau 

Burns,  Mary  E, 

Inverness 

Clink,  George  (Mrs.) 

Colstrip 

Stewfjt,  Maryan 

Isnay 

Goetz,  H.  i. 

Columbia  Falls 

Hcily,  Ann  G. 

i  Jollet 

Johnson,  C,  £• 

Columbus 

HcCollun,  Grace 

1  Jord'iji 

Fleming,  Ruth 

Culbertson 

Loffel,  Ruth 

Kali  spoil 

Brn.dshaw,  Leora 

Custer 

Dodge,  K.  D,  (Mrs.) 

Hughes,  J.  C, 

Denton 

Popnoe,  Rose 

Merrltt,  Hussel  L. 

Dillon 

Opp,  Christine 

Kremlin 

Mansfield,  Evelyn 

Edgar 

Tracy,  Rhoda  C 

Lnnbert 

Rogers,  Henry  T, 

Ekalaka 

CrJl.-^an,  Jessie 

Lr>,urol 

Sharp,  Ruth 

S?jidy,  Viola  K. 

Lr.vina 

Gustafson,  G,  (Mrs.) 

Ennis 

Br.uer,  E,  M. 

Lewistown 

Dignin,  F.  C, 

Eureka 

Villey,  C.  E.  (Mrs,) 

1 

Hedine,  Vinogene 

Fairview 

Buffington,  Roberta 

1 

Riipinen,  Elsie 

FlPjcville 

Jacobson,  Betty 

Libby 

Yarlett,  Hilda  N, 

Frazer 

Welsh,  Donald 

Lina 

Felton,  Gertrude 

Froaberg 

Rahrer,  Fr-^ncis  J* 

Jones,  Evelyn  R# 

Gerrldine 

Hensleigh,  Pr>ul  S. 

Livingston 

Russell,  Carrie  T, 

Glldford 

Gatzmcier,  Catherine 

;  Lodge  Gr.'>.s8 

Erickson,  Christine 

Glasgow 

Johnston,  Jean  M« 

Lonepino 

McCoy,  John  C, 

Gl endive 

Aniindson,  A^  (Mrs.) 

Malta 

Lessolyong,  J.  H» 

Davie,  Lucretia 

RasnuGsen,  Fr-neos 

Elton,  Oleana 

1  Manhattan 

Watters,  Louieo  H. 

OpAae  Bnnge 

Hatfield,  Helena 

1  Miles  City 

1 

Denton,  Glenn 

-iiti-^r.lx 
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TABLE  II,  Continued 


Ex^nination 

Ij   Exanination 

Center 

Kane 

l|      Center 

•        Nfune 

Miles  City 

Gill,  Louise 

'i   Sinms 

Kirchner,  Cocolia 

Marie,  Jean  (Sr.) 

Stockett 

iOreene,  Louise  J. 

Missoula 

Ap.sheim,  Einar 

j;   Terry 

Jones,  Nmicy  i^ 

Crow,  Cleo 

j!   Thor.Tpson  Falls 

iFrydenlund,  Olive 

Wilson,  Brenda 

ji   Troy 

; Norwood,  Wanda 

Moore 

Thonas,  L.  L.  (Mrs.) 

1   Valier 

.Grfham,  Robert  C. 

Oilnont 

Knoblo,  M-'.ry  C, 

1   Victor 

jMcCornick,  Cora 

Ophein 

Greer,  Vr..  C.  (Mrs.) 

.       Whitefish 

Hchr,  Elvira 

Plentywood 

Norera,  S«  C, 

!   Whitewater 

:D\inbar,  Marian 

O'Connell,  Florehco 

;   Willow  Creek 

Zehetnir,  Cina 

Weyrauch,  Juno  E, 

:   Wileall 

■Sheridan,  Helen 

Poison 

Ede,  Grace 

Winnett 

'Ward,  Louise  E, 

Poplar 

Frecnan,  Ina 

I!   Wolf  Point 

lErickson,  Christine 

Power 

Heagy,  Lydla 

jHensrud,  Ellen 

Powers,  H,  S. 

11 

'Ketter,  Mary 

Red  Lodge 

McLean,  Elizabeth 

i 

Nelson,  Martha 

Richey 

Sprainer,  Pete 

1 
1 

Slaght,  E,  Ford 

Roy 

Oliphant,  Iva  H, 

ll 

Rudyard 

Hatch,  Henry  (Mrs.) 

j   Colorado  Springs 

« 

Shelby 

Hessinger,  C»  R, 
Messinger,  0. 

1    Colorado 

I 

Kentta,  Ruth  V, 

Shepherd 

Biu-ton,  Evelyn 

j  Portland,  Ore* 

Griffith,  Wn. 

Sheridan 

Jenkln,  Betty 

, 

Sidnoy 

Buck,  Geo r go 

ji   Seattle,  Wash. 

i! 

iVan  Hise,  Enery  C, 

for  the  various  classes  of  positions.   It  is  hoped  eventually  to  make  r.n  analysis 
of  all  exaainrtions,  for  the  purpose  of  securing  information  concernint?,  difficulty 
and  discriminatory  efficiency  of  each  item  used  in  merit  examin- tions.  Eventually 
it  will  be  oossible  to  set  up  an  examination  of  any  desired  difficulty  usin";  items 
of  high  discriminatory  efficiency  which  have  rlrefdy  been  developed  and  tried  out 
in  previous  cxrjninations. 

The  written  eKmin^tlons  have  been  g'iven  on  a  county  basis  whenever  five  or 
more  Qoplic- tions  have  been  received  from  a  particular  center.   Tests  were  gi^'^cn  at 
91  different  cities  throughout  the  state.  Practically  all  of  the  examinations  were 
admlniftored  by  high  school  or  college  teachers,  many  of  v/hom  have  now  served  in  the 
capacity  of  monitor  for  three  or  more  years,  A  few  exanlnatlons  were  cond\\ctcd  out- 
side the  state,  chiefly  for  ap  llcmts  for  Child  Welfare  positions.   These  tests 
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TABLE  III 

RESULTS  OF  WRITTEN  ZXj^I NATIONS 
Jan*  1,  19U5  -  Juno  30,  I9U6 


Period 


Position 


j     Nunber 

i;iig-|i^poaf^ 

Ible ;   ing 

I      i 
J \ 


i  Per 
'Sb- ■  Cent 
sent  I  Appear' 
ing 


Nunbor_     |  Per 

Pass-^Pail-     Cent 
ing   ,   ing    1  Pass- 
ing 


Jan.  1     !  Junior  Clerk                               |  13    : 

to          '  Junior  Clerk-Typist                  I  11    j 

Har»  31  Junior  Stenogripher        ^  5  | 

IS'+S   I  Intemodi'^te  Stenographer  .1  3  ! 

I  Senior  Stenogr-pher       _|  ,... .5. ..  j. .. 

i  S\q)r.  Services  for  Blind ]_  .3...I., 

;  Junior  Caseworker    , I  .3.  !.. 

I  Junior  Interviewer        _|  5.  j 

TOTALS  I  kS 

J^r*  1  !  Junior  Clerk 

to  Telephone  Operator 

June  30       Junior  Clerk-Typist 
19U5       '    Junior  Stenogrppher 

Internediate   Stenogr.''.pher 
Senior  Stenogr.-pher 
S\3f)Tt   Services  for  Blind 
Jr,   Child  Welfare  Worker 
i    Sr»   Child  Welfare  Worker 
I    Junior  Caseworker 
j    Chief  ResepTCh  and  Stat. 
\    Clains  Examiner 
•    Field  Advisor 
'    Junior  Interviewer 

!  TOTALS 


10 

.7 

3 

2 

.5. 

2 

i 
36 


;  132 

121 

'     5 

5. 

i  372 

320 

'  339 

297 

.  13 

12 

,      6 

5 

i   3 

3 

2 

2 

,    1 

i 

20 

13 

I- 

1- 

i 

1 

i 

1 

i^M... 

8 

918 

790 

J\ily  1  Junior  Clerk 

to         !  Senior  Clerk 

Sept*  30-  Telephone  Operator 

I9I15       .  Junior  Clerk-Typist 

i  Junior  Stenographer 

'  Intemediate  Stenographer 

Senior  Stenographer 

I  Secretary 
Accountant 

'■  Statistic?!  Clerk "' 

;  Child  Wclfr^Te  Consultant 

1  Junior  Casev/orker 

'  County  Sv5)r.    Class  III 

I  County  SvpTt   Class  II 


...g...l 

5  : 

3. 

3 

7 

:.i::t: 

7 

71. 
1 

1    ' 

1 

12  i 

s 

1  1 

1 

1  • 

1 

100.0 
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TABLE  III,   Continued 

RESULTS  OF  'WRITTEN  EXflMINAIIONS 
Jan.   1,   19^5  -  June  30,    19^6 


Position 

Nvinber 

Per 
Cent 
Appear- 
ing 

Number 

Per 

Period 

Elig- lAppear- 
ible '      ing 

! 

Ab- 
sent 

Pass.- 'Fail- 
ing      ing 

Cent 
Pass- 
ing 

July  1 

Field  Advisor ..., 

Junior  Interviewer 

1 

:::iz 

1  '        0.0 



1 

to 

^ i 

100.0 

Sept.   30 

Infom*  and  Training  Rep. 

TOTALS 

71   1      ^2 

29 

1    100.0 

.     2   1       1 

66.7 

19^5 
(Cont.) 

59.2 

37  1      5 

88.1 

Oct.   1 

Junior  Clerk 

38 , .28 

10.J 73.7 

2„I..._...91.7 ^ 

15^- 

15 

:5: 
: i: 

m 

to 

Interaediato  Clerk 

2k 

22 

1.6 

k 
2k 

Dec.   31 
19^5 

Senior  Clerk  

Telephone  Operator 

Junio r  Cl erk- Typ i  st "" 

18 

i' 

a... 

1 

::i5: 
1.7 

5.... 

7.... 

:x 

88.,.9 

80.0 

::6i.5::: 

li3.g 
50.6 

62i5 

Junior  Steno^apher 
Intermediate  Stenographer 
Senior  Stenographer 

11 

36 1 

36.... 

3.7. 

.29. 

67.9 

28.1 

80,6 

166.6 

66,7 

100.6 

SO.O 

■"i66'.6 

25.6 
83.3 

80.6 

'  166.6 

100.6 

100.0 

100.0 

1 i- 

:il: 

83.3,. 

9.1.9 

82.8 

Supervising  File  Clerk 

3 

3 

2 

...... ..3 

166.6 

Jr.  Accounting  Clerk 
Int.  Accounting  Clerk 
Sr.  Accounting  Clerk 

3 

■■" i 

2 

2 

0.0 

:j3.3.:,: 

,2... 

2 

50..P 

Sv5pr.  Accounting  Clerk 

6 

6 

1 



3 , 3 

i... .1 

50.0 

Accountant 

St; at  1  st  1  cal  Clerk 

Statistician 

Dir.   St  at  i  St  ics  and  "Res. 

U 

i 

1     6.6 

6 

z::ii 

3 

■■1- 

zii::: 

2^ 

'2 

2" 

..:..::  3... 
5.... 

3 

2 
1 

Uo.o 
56.6 

Supr.   Services  for  Blind 
Supr.  Vocational  Rehab. 
Jr.   Child  Welfare  Worker 

1 

5 

5 

1 

1 

100.0 

i66«6 
6,0 

Sr.   Child  Wolfnxe  Worker 
Child  Welfare  Consultant' 
Dir.   Child  Welfare  Services 
Junior  Caseworker 
Senior  Caseworker 

1 

5 

3 

1 



166.6  J 

?     2  J 

60.6 

166.6 

166.6 

86.3 

166.0 

::it::::: 

100.0 
■  166.6 

27- 

kk 

:zwi. 

I... 

37....! 7 

Z5. 1... 2. 

sk,i 

County  Supr.   Class  III 
Cgunty  Siipr.   Class  II 

County  Supr.   Class  I ".. 

State  Field  Svrporvisor 

Adi.ilni  st  rat  ivo  Assi  stant 

Dir.  Public  Assistance 
Field  Advisor                    "^ZI 
Junior  ^^tervioyierZIIZI'Il 

TOTALS 

2k 

...23 

^   30 

X 

i"" 

.1... 

i'" 

i'" 

r 

k 

95r8 

96.8 

22 
26 

1 

[ 9.5.,.7 

10 

21 ::.:..2B. 

^ n 

5S.3  ...^ 

100*0 

'.I'lirp::: 

ia...l 7.-.. 

[ j^k j i...i 

....J3...1...... 

93,«3 

3. 1 J 

100.0 

16 

zie: 

523 

' I ^ 

1^55 

_.7.5..c.P 

'lO.O 

i':iMZ 
83.2 

[ 3 

2 

330 

100,0 

2 

lie 

105 

50.0 

w,s 

75.9 
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TABLE  III,   Continued 

RESULTS  OF  WRITTEN  £UMIIL^n02IS 
Jan,   1,   I9U5  -  June  30,   19"^ 


Nunber 


Period 


Jan*  1 

to 

MftT.  31 

19^^ 


iprtl  1 

to 
June  30 


PoBltion 


jBlle-  |iippoar» 
Ible :     In^ 


Per 
Cent 


;Ab« 

sent  i Appear- 
ing 


Nuv.bor 
Pas  8^;  rail- 
ing ■  ing 


Per 
Cent 
Paaa- 
ing 


Junior  Clerk 
Intornediate  Clerk 
Senior  Clerk 
Chief  Clerk       .  Z  11 

Jionior  Clerk- Typist  , 

Junior  Stenogrr'.pher 
Intornedir.te  Stenographer 

Senior  Stenographer 

Jr.  Accounting  Clerk  .... 
Int»  Accounting  Olork 
Sr»  Accounting  Clerk 
Junior  Crvsoworker 
Senior  Caseworker 
County  Supr»  Class  III 
County  SxrpTt   Class  I 
Clrdns  ibcaniner 

Field  Advisor  _..Z...._ 

Junior  Interviewer 
Senior  Interviewer 
Attorney 


TOTALS 


Junior  Clerk 
Intemediate  Clerk 
Senior  Clerk 
Bookkeeping  Mach»  Opt 
Telephone  Operator 
Junior  Clerk- Typi  st 
Junior  Stenographer   _ 
Intemediate  Stenographer 
Senior  Stenographer 
Secretary 
Jr.  Accounting  Clerk 

Int.  Accounting  Clerk_. 

Sr«  Accounting  Clerk 

Sttpr.  Accounting  Clerk 

Accountant 

Stat  i  st  leal  |«JLQj.j^-"- ■••"  ■"••J™ 

Statistician 

Placenent  Worker ' ~ 

Jr.  Child  Welfare' Worker" 
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TABLE  III,   Continued 

RESULTS  OF  VmiTTEH  EXjiMI NATIONS 
Jan.    1,   19^5  -  June  30,    19^6 


I 


Period 


Position 


Nunber      I  Per    1    Nunber   i  Per 
1ligr:^)iar-i  Ab^'i  Cent   j  Pasi^rS'ail^'  Cent 
iblo  I  ing  i  sent  I  Appear-  '  ing   ing  |  Pass- 
ing  i  i  i,ng 

i  100*0 

i'oo.o 


1 

18 

2 

5   I 
ii  I 


1 i 

1 
12 

i 

10 


April  1       Child  Welfare  Constiltant 

to.  I  Diro   Child  Velfare  Services 

June  30     '  Junior  Caseworker 
19U6         !  Senior  Caseworker 
(Cent.)   j  County  Sxqjr.   Class  III 
j  Go'^mty  Supr.   Class  II 

I  County  Supr.   Class  I  " i   I         .8... 

i  Correspondent  2    j         1 

'  State  Field  Siqjervisor  ^'I' :III^llr'III!' 

Adninistrative  Assisteoxt  3    I         2 

Dir .  Publ i c  Assi  s t ance 1 

Clrlns  Exaniner  .    10    I         h 

Field  Advi sor     1773111111 1~K^i7'"K 
Junior  Interviewer  32    I       20 

Senior  Interviewer  III    |       20 


TOTALS 


990  i  7^ 


^ 

TOTALS  Jan.  1,  I9U5  -  June  30,  19^6  !  2687  \   2lW+ 


100.0  1 

100,0  i 

766.i7x.7:7i: 

160.0 

;sip;.o 

S8.9. 
¥-0 


75.0 
...  pT-Q. 


..0....Q... 
Uo.O 


3       62.5 


12         &2.5 

.|l,..l M.«.g.....f 


3. 


...15.0., 
100 .0 
'  i5o7o' 

80-0 

II;.7..8.7..5 

j  100.0 

ibo.o  ' 

iob.b" 


W 

16 
16 


1 100»0 
i    i    80,0 

l^ 80.0 

'ii 80.0 


!^  !     75*2    j    593  |    ]i^__i_2_0j0 
5U3  i     79»S    j  169^  i   ^50    !    79-0 


were  usually  rdrainistered  by  faculty  members  of  the  college  where  the  candidates 
were  in  attendance.  The  test  centers  that  were  used  and  the  monitors' that  were  em- 
ployed at  each  center  are  listed  in  Table  II.   Speciel  mention  should  be  nade  of  the 
testing  programs  conducted  each  spring  for  high  sehool  students.  Most  of  the  con- 
merclal  teachers  in  the  strte  have  volunteered  to  give  the  stenographic  and  clerical 
tests  to  the  ncnbers  of  their  senior  class  v/ho  were  seeking  eriployment^.  The  nunber 
of  position  applications  accepted  during  the  period  was  2,687,  Of  this  sroup  2,144 
or  79,8  per  cent  appeared  for  excninrtion.  This  per  cent  of  attendance  is  higher 
than  for  any  previous  year  since  the  Joint  Merit  System  has  been  in  operation,  Im- 
provnent  in  attendance  is  unquestionably  due  to  the  use  of  continuous  rccruitnont 
which  QCiccs  it  possible  to  conduct  the  entire  exariination  program  with  a  miniuun  of 
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TABLE  IV 


RESULTS  OF  PERFORM^C£  TESTS 
Jnn.   1,   I9U5  -  June  30,    1S)U6 


Period 


Position 


Jan.   1     i  Jvuiior  Clerk-Typist 

to  Junior  Stcnocrapher 

Mer.   31  ■  Internedir.te  Stenographer 

19I+5       I  Senior  Steno.jr.n.pher _. 


I 

I 

-H 


TOTALS 


April  1 
to 

June  30 
I9U5 


Junior  Cltrk-Tjri^ist   _ 

Junior  Stenographer 
Internedip.te  Stenogrrpher 
Senior  Stenographer 


TOTALS 


July  1     I  Junior  Clork-Typist 

to         i  Junior  Stenographer 

Sept.  30j  Intermediate  Stenographer 

19^5       I  Senior  Stenographer 

I  Secretary 


f 


TOTALS 


Cot.   1 

to 

Dec.   31 

I9U5 


Junior  Clerk-Typist 
Junior  Stenographer 
Intermediate  Steno<;^ai)her 
Senior  Stenographer 


TOTALS 


Jan.  1     i  Junior  Clerk-Typist 

to  Junior  Stenographer 

Mar«  31  1  Intermediate  Stenographer 

l^iS  Senior  Stenographer 

TOTALS 


80,0 
100.0 
J  100.0 
I   100.0 
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TABLE  IV,  Continued 

RESULTS  OF  PEHFOEMiiNCE  TESTS 
Jan.  1,  I9U5  -  June  30,  I9U6 




Position 



Nunber 

Period 

Scored 

Pass- 
ing 

Fail- 
ing 

Per  Cent 
Passing 

April  1 

Junior  Clerk-Tyr)ist 

19.9 

im       1 

55 

39 

72..1J- 

to 

J'onior  StenOtrapher 
Intorncdiate  Stenographer 
Senior  Stenographer 

191 

" 13 

6 

152 

79.6 

June  30 
19U6 

12 

i 
1 

s3;3 

1   Secretary 

i 

i 

0.0 

TOTALS 

1+10            313 

97 

76.3 

TOTALS    Jan.  1,   I9J+5  -  June  30,   19^6 

1057 

81U 

2U3 

77.0 

delay  between  the  receipt  of  applications  and  establishnent  of  registers.  For  all 
classes  of  positions  the  nimber  of  apnlicrnts  receiving  passing  grades  vp.s  1,694'  or 
79,0  per  cent  of  the  nunbcr  oxaninod.   Detailed  Infornation  concerning  the  results 
of  written  exa-iinatione  is  given  in  T.-ble  III, 
STEMOGHrJHIC  FZRTOBl-uJTCE  TESTS 

Perfornancc  tests  were  required  for  all  typing  and  stenographic  positions.  The 
exr.ninations  u^cd  were  very  sinilar  to  the  ones  that  have  been  used  in  previous  yccrs, 
rnd  it  is  not  folt  thrt  the  strndards  of  perforrance  have  been  lov;ercd.  Of  the  1,057 
candidates  ad-ittcd  to  the  tests,  814  or  77,0  per  cent  received  passing  /radcs.  Re- 
sults of  t'l'.c   p..rfor;i.rnce  teste  are  given  in  Trble  IV. 
RATING  OF  ZIUC/vTIOi!  AITD  EXPERIENCE  OF  ^PLICAinS 

The  application  blrnk  subr.itted  by  persons  seeking  cnploynent  under  the  i.erit 
5yBten  is  used  "s  the  basis  for  rating  education  and  experience  of  applicants,   In- 
fornation submitted  with  respect  to  education  and  experience  is  verified  by  writing 
to  forr.er  employers  and  to  schools  ot  which  the  applicants  hr^ve  been  in  attendance. 
Except  for  the  lovcst  classes  of  clerical  and  stenographic  positions,  tr.'irdn.;^  f-nd 
experience  is  always  considered  in  deterninlng  the  find  grade.  For  positions 
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requlrinG  little  ejqperlence,  most  weight  Is  given  to  the  written  test,  but  as  the 
reBponslbility  of  the  position  increases  greater  weight  is  given  to  trainint,  end  ex- 
perience in  determining  the  final  grade. 

Objective  rating  forme  are  usei.   Education  is  rated  at  three  levels  according 
to  >Aiether  it  is  (l)  directly  related  to  the  position,  (2)  closely  related,  or  (?) 
unrelated,  Experience  is  rated  at  five  levels,  namely,  (l)  supervisory  experience 
directly  related  to  the  position,  (?)   non- supervisory  experience  directly  related 
to  the  position,  (3)  closely  related  experience,  (4)  related  exporienco,  (5)  un- 
related e::pei'ience.  The  education  and  experienc*  of  each  applicant  is  rated  in 
accordance  with  predetermined  standards  for  efch  class  of  position.  Rating  forms 
are  devised  in  such  a  way  as  to  give  most  credit  for  recent  experience, 
VaRIFICATIOlT  0?  ZPrCATIOK  AMP  SXPEaIEj^-QE 

The  statements  with  respect  to  education  pnd  experience  contained  in  each 
application  blank  are  verified  by  tho  use  of  form  questionnaires  sent  to  ochools 
and  former  enploycrs.  Merit  System  rules  provide  that  persons  who  have  inisreprc- 
scnted  the  amount  of  education  or  experience  shell  be  rereted  and  in  crses  of  in- 
tentional falsification,  applicants  may  be  removed  from  the  register  •'nd  vlth  the 
approval  of  the  Council  they  may  be  barred  for  future  examinations,  iilnor  mis- 
statements arc  fc'.lrly  common  but  tho  error  is  seldom  sufficiently  great  to  neces- 
sitate rerating  the  applicant.   In  this  period  no  person  was  removed  from  the 
register  becciuso  of  major  error  or  falsification  in  his  apDllcation, 
SST-aBLISHliZNT  iuiD  i-uJUTM-hls^CS  OF  3SGISTSRS 

As  soon  r.s  possible  after  the  completion  of  ratings  for  all  pjirts  of  tho  ex- 
amination, final  grades  are  established  end  each  candidate  is  notified  rs  to  whether 
or  not  he  has  secured  a  plfce  on  the  register.  Candidates  are  also  requested  to 
furnish  information  with  respect  to  aveilr.blllty,  which  is  used  to  deter.  Inc  the 
localities  a.!d  salaries  for  which  eligibles  are  to  be  certified  for  r.ppointmcnt, 
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Table  v 
daies  of  idumixiations  alid  :]sti^li  shment  of  r3gisters 


I 

! 

1 

Total 

Position 

Closing 

!  Sxaninatlon 

1   Hogister 

l'o»  on 

No.  on 

Date 

;          Date 

Dr.to 

Register 

Registers 

Junior  Clerk 

1-19-45 

1-20-45 

1  -24-45 

2 

2-16-45 

2-17-45 

2  20-45 

5 

3-  2-45 

.       3-  3-  '-^5 

'      V     5-45 

1 

3-23-^5 

1       3-2i^45 

,      3-27-45 

2 

4-13-45 

4-14-45 

cont* 

4-23-45 

5-15-45 

92 

cont 

5-19-45 

6-  1-45 

8 

cont 

6-16-45 

6-16-45 

2 

cont 

6-23-45 

6-26-45 

2 

cont 

6-30-45 

7-  7-45 

2 

cont 

9-  1-45 

9-  5-45 

1 

cont 

9-  S-45 

9-13-^5 

1 

cont 

9-I0-45 

9-19-45 

1 

cont 

10-15^-45 

10-15-45 

2 

cont 

11-  1-45 

11-  2-45 

1 

11-17-45 

12-  3-45 

12-29-45 

12 

cont 

1-12-46 

1-14-46 

1 

cont 

2-  2-46 

2-13-46 

10 

cont 

3-23-46 

4-  2-46 

10 

cont 

4-27-46 

5-27-46 

56 

cont 



6-22-46 

6-25-46 

1 

212 

Intcrnodiate  Clerk 

11.17-45 

12-  3-45 

12-29-45 

15 

cont 

1-12-46 

1-14-46 

1 

cont 

2-  2-46 

2-13-46 

2 

cont 

3-23-46 

4-  2-46 

9 

cont 

4-27-46 

5-27-46 

20 

■  _    J  -     :  ■ ' . 

cont 



6-  8-46 

6-10-46 

7 

54 

Senior  Clerk 

g-20-45 

9-  3-45 

9-13-45 

3 

11-17-45 

12-  8-45 

12-29-45 

7 

cont 

2-  2-46 

2-13-46 

1 

cont 

3-23-46 

4-  2-46 

2 

cont 

4-27-46 

5-27-46 

6 

cont 

6-22-46 

1 

19 

Chief  Clork 

2-  2-46 

2-  2-46 

2-13-46 

1 

Bookkeeping  i-iachine  Operator 

cont 



cont 

4-27-46 
4-2S-45 

5-15-45 

nz 

Telephone  Operntor 

2 

oont 

9-  1-45 

11-17-45 

12-  s-45 

12-29-45 

2 

cont 

4-27-46 

" "" ' ' 

4 

„ 

1 
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Table  7,   Continued 


i 

1 

1    Total 

Position 

Closing 

Zxaninntirin 

!  Rorlstor 

No.  on    i    No.  on 

Date 

Dnte 

1      Date 

Re/^letcr  }  Rc.-.istora 

Junior  Clorlc^Typist 

'1-19-1+5 

1-20-1+5 

\ 

1 

2-16-1+5 

2-17-1+5 

\      2-20-1+5 

3       ;    • 

3-  2-1+5 

3-  3-1+5 

i     3-  5-1+5 

2      ! 

3-23-1+5 

3-2U-I+5 

3-27-1+5 

2     ; 

• 

U-13-U5 

I+-IU-I+5 

cent* 

1+-2C-1+5 

5-15-45 

151+     1 

cent 

5-19-1+5 

;    6-  1-45 

9     1 

cont 

5-31-1+5 

,    6-  6-45 

u 

cent 

6-16-1+5 

1    6-16-45 

2 

cont 

6-23-1+5 

! 

' 

cont 

6-30-1+5 

1     7-  7-1+5 

2 

cont 

9-  1-1+5 

1    9-  5-1+5 

1 

cont 

9-  s-1+5 

i     9-13-1+5 

1 

cont 

9-18-1+5 

:     9-19-45 

1 

cont 

10-13-1+5 

1  10-15-1+5 

1     1 

11-17-1+5 

12-  &-I+5 

I  12-2^5 

14 

cont 

1-12-46 

.     1-14-46 

2 

cont 

2-  2-1+6 

i     2-13-1+6 

5 

cont 

3-23-1+6 

i    4-  2-1+6 

1 

cont 

1+-27-1+6 

1     5-27-1+6 

l4l 

■ 

cont 
1-19^5 

6-22-1+6 

1    6-25-1+6 

3 

3I+S 

Junior  Stenogrrpher 

1-20-1+5 

2-16-1+5 

2-17-1+5 

3-  2-1+5 

3-  3-1+5 

3-  5-45 

1 

3-23-1+5 

3-21+-1+5 

j     3-27-1+5 

1 

I+-13-I+5 

1+-11+-1+5 

;    l+-23-i^5 

2 

cont 

1+-28-1+5 

1    5-15-^5 

ll+S 

cont 

5-19-1+5 

:    6-  1-45 

13 

cont 

5-31-1+5 

1    6-  6-45 

2 

cont 

6-I6-I+5 

1 

i 

cont 

6-23-I+5 

1 

1 

cont 

6-30-1+5 

7-  7-1+5 

1     ! 

cont 

g-25-1+5 

1     C-22-45 

1     ! 

cont 

9-  1-1+5 

i     9-  5-1+5 

1 

cont 

9-  g-1+5 

;    9-13-1+5 

1 

11-17-1+5 

12-  g«^5 

;  12-29-I+5 

2S         1 

cont 

1-12-46 

,    1-14-46 

1         i 

cont 

2-  2-1+6 

1    2-13--1+6 

1 

2 

cont 

>23-l+6 

!    1+-  2-U6 

1 

cont 

4-27-1+6 

1    5-27-1+6 

151 

cont 

6-10-46 

6-10-46 

1 

355_^  _ 

Intornedlp.te  Steno/^aphcp 

1-19-1+5 

1-20-1+5 

2-15-1+5 

2-17-1+5 

\    2-20-45 

1 

3-  2-1+5 

3-  3-1+5 

,       >    5-1+5    ; 

1 

1 
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T/iBLE  7,   Continued 


[       

Total 

Position 

Closing 

Exar.il  nation 

Register 

No.  on 

No.  on 

Date 

Date 

Date 

Register 

Registers 

Intemediate  Stenographer 

U-  2-U5 

1+-  3-45 

4-  3-45 

1 

(Cont.) 

cont* 

U-2S-U5 

5-15-45 

4 

cont 

5-19-45 

6-  1-45 

4 

cont 

6-16-1+5 

6-16-45 

1 

cont 

B-2^-1+5 

5-23-45 

1 

cont 

s-  1-45 

9-  5-45 

2 

cont 

9-  0-45 

9-13-45 

1 

cont 

SHlS-45 

9-19-45 

1 

cont 

10- IV  45 

10-15-45 

1 

11-17-45 

12-  S-45 

12-29-45 

33 

cont 

1-12-46 

1-14-46 

1 

cont 

2-  2-46 

2-13-46 

3 

cont 



I-I9-U5 

4-27-46 
1-23-45 

5-27-46 

12 

67 

Senior  Stenogri^her 

l>24-45 

1 

3-  2-1^5 

3-  3-45 

3-  5-45 

2 

3-13-45 

3-14-45 

3-15-45 

2 

U_  2-1+5 

4-  3-45 

4-  3-45 

1 

?       cont 

4-2S-45 

5-15-45 

2 

cont 

5-19-45 

6-  1-45 

1 

cont 

6-30-45 

7-  7-45 

1 

cont 

S-25-45 

S-28-45 

3 

cont 

9-  &-45 

9-13-45 

1 

cont 

10-13-45 

i 

n-i7-U5 

12-  6-45 

12-29-45 

IC 

cont 

2-  2-46 

2-13-46 

1 

cont 

3-23-46 

4-  2-46 

2 

cont 

4-27-46 

5-27-46 

4 

... 

cont 

6-22-46 



6-25-46 

1 

40 

Secretary 

cont 

8-25-45 

8-28-45 

1 

cont 

4-27-46 

1 

Sv5)ervi8ing  Pile  Clerk 

11.17-1+5 

12-  6-45 

12-29-45 



3 

5 

Junior  /iccountinic;  Clerk 

Ilr.l7-U5 

12-  g-45 

cont 

4-27-46 

5-27-46 

5 



5 

Int.  Accounting  Clerk 

■■• ••■■ 

II-17-U5 
oont 
cont 

12-  8-45 
2-  2-46 

3-23-46 

12-29-45 

1 

cont 

4-27-46 
12-  8-45 

5-27-46 
12-29-45 

2 

2 

3 ^ 

Senior  Accounting  Clerk 

11-17-1+5 

cont 

2-  2-46 

2-13-46 

1 

cont 

4-27-46 

5-27-46 

3 

6 

' 1 

' ; \" 
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T.'.BLE  7,   Continued 


i-oaition 

Closing 
Date 

Exnninntion 
Date 

Register 
Date 

No*  on 
Register 

Total 
No.  on 
Rogistorfl 

.  Svqsr,  Accounting  Clerk 

1 

11-17-1+5 
cont* 

12-  S-U5 
I+-27-I+S 

12-29-1+5 
5-27-1+6 

T 

3 

1 

3 

2 
1 

k 

Accountant 
Stt».ti8ticnl  Clerk 

II-17-U5 
cont 
cont 

cont 

11-17-1+5 

cont 

cont 

12-3-1+5 

U-27-I+6 
6-22-1+6 

9-  1-1+5 

12-  S-1+5 
I+-27-I+7 

6-  s-i+6 

5-27-1+6 

12-29-1+5 
5-27-1+6 

3 

3 

Stntisticipji 

11-17-1+5 

cont 

11-17-1+5 

5-19-H5 
cont 

1-19-1+5 

I+-27-I+5 

11-17-1+5 

12-  g-i+5 
1+-27-I+6 

12-29-1+5 
5-27-1+6 

2 

1 

3 

Dlr.   St r.ti sties  and  See. 
Chief  Research  and  Stnt, 
i*lacenent  Worker 
Supr.  Services  for  Blind 

12-  8-1+5 

5-19-1+5 

I+-27-I+6 

1-20-1+5 
U-23-1+5 

12-  g-U5 

12-29-1+5 

6-  1-^5 

5-27-1+6 

1-2I+-I+5 

5-  1-1+5 

12-29-1+5 

12-29-1+5 

6-13-1+5 

7-  7-^5 

5-27-1+6 

7-  7-1+5 
12-29-1+5 

7-13-1+5 
12-29-I+5 

5-27-1+5 

12-29-1+5 
5-27-1+6 

2 
1 

1 

1 
3 
5 

5 

1 
1 

2 

1 

J 

1 
3 
1 

1 
1 

2 
1 

1 

9 

Siq>r«  Vocational  Rehab, 

11-17-1+5 

12-  8-1+5 

5 

Jr.   Child  Welfore  Worker 

Sr.   Child  V/olfare  Worker 
Child  Wclfpxe  Consultant 

cont 

cont 

11-17-1+5 

cont 

cont 
II-I7-U5 

cont 

11-17-1+5 

cont 

6-12-1+5 

6-30-U5 

12-  G-1+5 

I+-27-I+6 

6-30-1+5 
12-8-1+5 

7-13-1+5 
12-  C-.1+5 

U-27-1+5 

k 
k 

5 

Dir.   Child  't/clfnre  Services 

II-I7-U5 

cont 

2-22-1+5 

I+-I3-I+5 
cont 
cont 

12-  8-1+5 

1+-27-1+5 

, 2._.. 

Junior  Cascv/oiter 

2-23-1+5 

U-lM+5 
1+-28-45 

5-19-1+5     1 

2-2I+-I+5 
1+-23-I+5 
5-15-1+5 
6-  1-1+5 

2 

3 

2 
2 
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T.\BLE  V,   Continued 


rosition 

Closing 
Date 

Exani nation 
Date 

Register 
Date 

No.  on 
Register 

Total 
lib . .  on 
Registers 

Junior  Caseworker 

(Cnnt.) 

cont* 
cont 
cont 
cnnt 
cont 
cont 
c^nt 
11-17-1+5 
cont 
cont 
cont 

6-16-45 
6-23-45 
6-30-45 
7-23-45 
7-30-45 
S-25-45 
9-  s-45 
12-  p. 45 
3-23-46 
4-27-46 
6-22-46 

6-16-45 
6-26-45 

7-  7-45 
7-25-45 

7-31-^? 
8-26-45 

9-13-^5 
12-29-45 
4-  2-46 
5-27-46 
6-25-46 

3 

1 
1 
1 

2 
1 

4 

37 
1 
8 
1 

69 

Senior  Caseworker 

11-.17-45 
cont 
cont 
cont 

12-  8-45 
1-25-46 
3-23-46 
4-27-46 

12-29-45 
1-29-46 
4-  2-46 
5-27-46 

9-13-45 

12-29-45 
1-29-46 
4-  2-46 
5-27-46 

25 

1 
1 
1 

22 

County  Supr.   Class  III 

cont 

11-17-45 

cont 

cont 
cont 

9-  S-45 

12-  S-45 

1-25-46 
3-2>46 
4-27-46 

1 

22 
1 

1 

3 

28 

County  Sxcpr*   Class  II 

cont 

11-17-1+5 

cont 

9-  s-45 
I2-G-45 
4-27-46 

9-13-45 
12-29-45 

5-27-46 

1 

20 
8 

29 

County  S:ipr,  Class  I 

11-17-45 

cont 
cont 

12-  c-45 
3-23-46 
4-27-46 

12-29-45 
5-27-46 

19 

7 

26 

Correspondent 

State  Tield  Supervisor 

cont 

11-17-46 
cont 

4-27-46 

12-S-46 
4-27-46 

5-27-46 

12-29-46 
5-27-46 

1 

14 

3 

1 
17 

Adninistrative  Assistant 

11-17-45 
cont 

12-  8-45 

4-27-46 



12-:29-45 
5-27-46 

3 

2 

5 

Dir.  Public  Assistance 

II-I7-U5 

12-8-45 

12-29-45 

3 

3 

Claias  Exaninar 

5-IS-45 
cont 
cont 
cont 

5-IC-45 

2-  2-46 

4-27-46 
6-  8-46 

5-19-45           1 

2-13-46  1        1 
5-27-46           3 

6-10-46           1 



6 

1 

1                  i                1 
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TiiBLB  V,   ContinuGd 


Position 


Cloeing     jExncinati'^n    '  Rej'^lBter    ,  No.  '^n 


Totnl 
No*  on 


Cnte 


DntG 


Dnto   'Resistor  ,  Rceistors 


Field  Advisor 


cont 

11-17-45 

cont 


6-30-45 

12-  8-45 

4-27-46 


Junior  Interviewer 


1-19-45 
2-20-45 

cont 

cont 

cont 


1-20-45 
2-21-45 
4-2G-45 
5-19-45 
6-11-45 


Senior  Interviewer 


cont 
11-17-45 
cont 
cont 
cont 
cont 

9-  S-45 
12-  g-45 
2-  2-46 
3-23-46 
4-27-46 
6-22-46 

cont 
00  nt 
cont 
cont 

2-  2-46 

3-23-46 
4-27-46 
6-22-46 

7-  7-45 

12-29-45 

5-27-46 


1-24-45 

3-  2-45 
5-15-45 
6-  1-45 
6-15-45 
9-13-45 

12-2  >45 
2-13-46 

4-  2-46 
5-27-46 
6-25-46 


2 
1 

5 
1 
1 
1 

11 
1 

2 
13 

3 


Infom.  and  !Crr,iQing  Hepi 

Attorney 


8-20-45  I   9-  8-45 


12-19-45  !   3-23-46 


2-13-46 

4-  2-46 
5-27-46 
6-25-46 


9-13-45 


4-  2-46 


2 

3 

13 

3 


41 


21 
2 
1 


At  the  present  tine  it  is  quite  common  to  find  that  most  eligiblfs  on  c   register  are 
available  only  in  certain  localities  and  very  often  a  largo  number  of  the  eligibles 
will  not  accept  the  minimum  entrnnce  srlary  for  n  position,  Trble  V  gives  the  dates 
involved  in  the  examination  program, 
CBITIFIC^TIOITS  ^TP  ..J'POINTHENTS 

Whenever  f.  vacancy  occurs  in  rny  of  the  agencies  served  by  the  Merit  System  it 
must  be  filled  by  appointment  of  one  of  the  hi^est  ranking  eligibles  on  the  register 
for  this  clr.Bs  of  r^osition.  Merit  System  rules  require  that  three  eligibles  shall 
be  certified  for  each  VP-crncy  and  if  they  are  all  available  one  of  thcne  three  pcr- 
Bonfl  must  be  selected  for  the  position.   The  Merit  System  Office  conducts  the 


^  27  - 


T/3LE  71 

CERTIFICAI'ION  FOH  ^POINTMENT 
Jan.   1,   I9U5  -  June  30,    I9I+6 


Posltioi 

Number  of 
CertiHcations 

Hbdob 

Certified 

IJunber 
Appointed 

Department  of  Public  Welfare 
County  Offices  -  I9I+5 

Junior  Clerk 

2 

2 

2 

Junior  Clerlc-Typlst 
Juni<*.r  St enographer. 
Internediate  Stenographer 

1 

■"■" "-22""" 

::: :.i : 

^ 

u 

1 
22 

u 



Jr.   Child  Velfrxe  Worker 

1 
■■" I""' 

1 

■' i 

1 

Sr.   Child  Welfare  Worker 

i 

Junior  Caseworker 

....„ „3q ..._ 

36..: 

30 ^ 

Seniot  Caseworker 

3 
2 

3 

5 

County  Supr.   Class  III 

2 

2 

County  Supr.   Class  II 

County  S\ipr«  Class  I _., 

i " 

:::::t:::: 
I 

loU 

k 

1 

TDTJiLS 

7X 

71 

Departnent  of  Public  Welfare 
State  Office  -  I5U5 

Junior  Clerk 

1 

.3 

1 
■"ii 

1 

i " 

Intemediate  Clerk 

1 

Junior  Stenographer    ...       

u 

Senior  Stcno.irapher 

i 

i 

1 

Tir.   Svtpplies  and  Services 

i 

i 

1 

Supr.   Services  for  Blind 

i 

1 

1 

Siipr.   Vocational  Rehab. 

i 

1 

1 

Jr..   Child  Welfare  Worker 

2 

2 

2 

Child  Welfare  Consultant 

2 

.2 

.8. ...„ 

Dir.   Child  V^olfare  Services 

1 

.2 

1 

Jonior  Caseworker 

1^ 

22 

.15 

Senior  Caseworker 

1 

1 

1 

Correspondent 

% 

1. 

1 

Adr.inistrativo  Assistant 

I 

X 

TOTALS 

33 

51 

33 

Merit  Systen  Office  -  l$k^ 

Junior  Clerk 

Junior  Clerk-Typist " 

2 

2 

6 
2 

2 

2 

Junior  Stenographer 

2... 

■■■- r 

„ - 2 - 

1 

Intermediate  Stenographer 

1 

3 

Senior  Stenographer 

2 

5 

2 



TOTALS 

9 

21 

9 
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Ti»BLE  VI,   Continued 


Position 

Kunber  of 
Certifications 

Nones           !        Nunber 
Certified       1    Appointed 

Stftte  Borjd  of  Hgalth  -  13k3 
Intemedlr.to  Clork 

1 

1 

1 

Senior  Clerk 

"2 

6 

I .2_ 

r-onior  Clorki-Typist 

1 

3. 

}. 

1 

Tunior  StenofTapher 

i 

1 

Intcraedlato  Stonogrppiaer 

""■■§■ "■  "•"■ 

~:..z:i:z::z:: 

Senior  Stenoer,?.plior  _ 

2 

2 

2 

TOTALS 

12 

22 

12 

Unonployaent  Conpensation  Connission 
1*5 

Junior  Clerk 

5 

16 

...._ 5.... _. 

Intemediate  Clerk 

1 

_ 1 ., 

1 

Typist 

" u " 

1          10           ' 

"""¥ 

Junior  Stencirapher 
File  Clerk 

,6 

1 

is 

3 

i 

Statistician 

2 

k 

2. 

Chief  ResepTCh  and  StatistiCB 

1 

1        J 

„...„. X .- 

Clains  Exnniner 

Picld  Advisor                      ' ■"■'■ 

1 
2 

1 
2 

1 
§ 

Infom*  and  Training  Represent  at  ivb 

1 

2 

"' i "" 

TOTALS 

2k 

60 

2k 

Departuent  of  Public  Velfare 

County  Offices  -  I9U6   (Jan.-June) 

Jiiiiior  Clerk 

.1 

1 

1 

Intemediate  Clerk 

„...!. 

_ I ...._ 

Senior  Clerk 

1 

1 

1 

Junior  Clerk-Typist 

8 

23 

18 

...............  ............ 

Junior  Stenographer 

ko         i         29 

Intemediate  Stenograpiier 
Senior  Steno{,Tapher 

is 

2 

-"^--i 

12.„ „.. 

2 

Jr.   Child  Velfnje  Worker 

1 

1 

1...... 

Sr.   Child  Welfare  Worker 

k 

U 

k 

Junior  Caseworker 

3S 
18 

61 

3S 

Senior  Caseworker 

22          1 

18 

County  Stgpr*  Class  III 

6            , 

8. 

.....17 

9 

6. 

County  Supr»   Class  II 
Cotmty  St5)r»  Class  I 

1.3 

5 

11 

5 

1 
TOTALS                                                        1 

1 

139 

T      ,     ] 

197           j 

139 
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IJfflLB  VI,  Continued 


Position 

Nunber  of 
Certifications 

Nnpes 
Certified 

Number 
i^pointod 

Departnent  of  Public  Welf-ire 
Stato  Office  -  I9H6   (Jnn.-June) 

Junior  Clork „ 

Internedi.-^.to  Clerk                                .... 

Senior  Clerk       ..„• 

Telcnhone  Operator 

1 
2 
2 

i 

1 

ii 

li 

2"   .. 

1 

"■■2" 

'"'2 

1 

Junior  Clcrki-Typist 

i„.„ 

10 

:...„ ..:i......_: 

Junior  •tonoornpher 

, 5 

15 

5 

Internediate  Steno.-^apher 

Senior  Steno/;rr'.pher 

Svq:»crvising  Pile  Clerk 

Supervising  jiccounting  Clerk 

1 

i 

.2 

3 

5 

" IJ. _. 

„6. _ 

" 1 

2"""" " 

lZ...:.lil.M.Il..I. 

Statistician 

Tiroctor  Statistics  and  Research 

Placenent  Worker 

S;3pr»   Services  for  Blind 

Supr.  Vocational  Rehab 11 it at ion 

1 --■ 

i 

EMME 

2 

V 

i 

:zi|z:: 

1 
2 

i 

;"'_„.  .1...     „.     ...._• 

Junior  Child  Welfare  V^orker 

Senior  Child  Welfpjre  Worker 

Child  V/elfpre  Consultant 

1 
i 

k 

1 

i 

.:z.x:....::: 

1 

i 

^ 

Dir.   Child  Welfare  Services 
Junior  Caseworker 
Correspondent 

I. 

1 
i 

2 

1 
1 

.2 

1 

. .... 

State  Field  Supervisor       

k 

12 

u 

Director  Public  Assistance 

1 

3 J 

1 

TOTALS 

h3 

92 

^3 

Merit  Systen  Office 
19U6  (Jrji.-June) 

Junior  Clork 

1 

3 

1 

Interriediato  Cleric 
Senior  Clerk 

I 

2 

2 

i 

Junior  StenofTapher 

1 

1 

Intermediate  Stenographer 

i 

3 

1 

K)T.'iLS 

6 

lu 

6 

State  Board  of  HcaJ.th 
1946  (Jan.-June) 

Senior  Clerk 

1 

3 

1 

Junior  Cl^^k-l^ypi3t  J... „..._ 

Junior  Stenographer 

[ a 

9. 

.IQ ., 

-...2 

..3 

Internediate  Stenographer 

1 

1 

/ 
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T^LE  VI,  Continued 


Position 


NuLiber  of    j   Nanos        Nunbor 
Certificntione  !  Certified   '  Appointod 


State  Board  of  Health 


Senior  Stenographer 

Fi seal  A^ont  ._ _ _._ _.. 

1 

1 

1 

■.,i..z...;i 

30 

X 

1 

__„ 

TOTALS 

12 

12 

Unenploynont  Comensation  Comission 
I9U6  (Jan .-June) 

Junior  Clerk  

Intomediate  Clerk 

Senior  Clerk      „           .                 .„ 

Chip.f  Clerk    " ' " 

Tynlst 

13 

ZIIIlilMZ: 

2               1 

1 

12 

:z::::f::::: 

,.._. 3 

2 

30 

ziszz:: 

5......„ 

1 

:::::^zz': 

13 

ziiMz::: 
2 
1 

"■■"ia' 

Junior  Stonof^pr'her   _ _ 

Intemediato  Stcno.^apher _.._ „.., 

Senior  StenOfrqrnpher 

File  Clerk 

Fupervising  File  Clerk      Z.M"IZI"~ 

Ijenior  Accounting  Clerk 

7 

iQ.; 

7 

T 

1 ' 

il: 

I 

3  • 

zzzxzz... 

" ~ 2~' 

-- 

Accountant 

1 

1 

" I " 

St^.tisticel  Clerk 

i 

ZIZIZZZ 

1 " "■ " 

Clains  Exanincr 

; ¥ "■"I 

5. 

" k 

Si^jorvising  Claine  Sxnniner 

1 

2 

"'""is 

^ i 

20 

■'■• "I "■'■"■■■ 

Field  Advisor __,._ 

Junior  Interviewer 

2 

'■■"" 12"" 

Senior  Intcjrvlewer 

.:z:zi5z:z:: 

„ 23 , 

■  15 

Field  Sv5)ervisor            __    

2 

2 1 

2 

TOTALS 

llU 

25s 

llU 

examinP.tions  and  certifies  the  eligibles,  however,  the  actual  appointments  are  always 
nfde  by  the  appointing  authorities  in  the  various  agencies.  During  this  p-rlod  463 
certifications  were  issued  listing  849  names.  From  the  certifications  463  appoint- 
ments were  nadc.   It  is  thus  seen  that  the  ratio  between  the  number  of  persons  ap- 
pointed and  the  nunbcr  of  persons  examined  during  this  period  was  1  to  4,6,  The 
ratio  betv/ecn  the  number  of  persons  appointed  and  the  number  plrcvd  on  registers  was 
1  to  3.1,  The  number  certified  and  appointed  for  each  class  of  position  is  listed  in 

Trble  VI, 
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T.i3LE  VII 

rHOVISIOlIiO.  AND  S-SR&SKCY  AiPPOINniEilTS 
Jan.  1,  1^3  -  June  30,  19^+6 


Class  of  Position 


i      Number 
Appointed 


Number    ;  Number  Made 
Examinedj  Probationary- 


Department  of  Public  Welfare  -  19^+5 

Telephone  Operator^ 
Junior  Clerk- TypiBt 
Junior  Stenographer. 
Intermediate  Stenographer 
Senior  Stenographer 
Junior  Casev/orker 
Senior  Caseworker 

TOTALS 


State  Board  of  Health  -  19^5 

Senior  Clerk 

Junior  Stenographer 

Senior  Stenographer 

Laboratory  Helper 

Junior  Bacteriologist-Serologist 

Senior  Bacteriologist-Serologist 

Junior  Sanitary  Inspector 

Junior  Bacteriologist-Chemist 

War  Emergency  Nurse 

Junior  Public  Health  Nurse 

Senior  Public  Health  Nurse 

Physical  Therapist 

Sv5>ervisor  of  Public  Hep.lth  Nursing 

TOTALS 

Unemployment   Coinpensr.ticn  Commission  -  19^5 

Juiior  Clerk 
Intermedi-'^.te  Clerk 
Chief  Clerk 

Typist  ^ ..1.1. 1.. 

Junior  Stenographer 
Intermediate  Stenographer 
Senior  Stenogr?»,pher 

File  CI erk  _   "    "IZll  _ ^ ^ 

Intermedl-^.te  Accounting  Cierk  X.    ?-. 

Senior  Accounting  Clerk 
Field  Advisor 
Junior  Intenriewer 
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TABLE  VII,    Continued 


CIp.88  of  Position 

1 — ' 

Number 
Appointed 

Number 
Examined 

Number  Mode 
Probationary 

Ifaemployment  Compenaatlon  Commission 
I9I+5  -   (Cont.) 

Senior  Interviewer _ 

Informp.tlonrJL  nnd  Training  Representntive 

Attorney 

k 

i 

::..:::r::::l 

2 

::.:„.::.i:...:: 

..,„ 1 

TOTjULS 

zs 

11 

9 

Depr.rtmont  of  Public  Welfare 
191+b  -   (Jan.-^June) 

Telephone  Operator 

1 

":iz:i. ;i: 

9 

1 

1 

1.3... 

1 , 

Junior  Clerk-Typist  _ _ 

Junior  Stenogrr.pher 

I - 

::-qp:z= 

Intcrmedlr.to  Stenographer 

1 

..^ .l....._ 

Placement  Worker , 

Junior  Cnscworker       ^ __            

County  Si^jorvisor  Class  II 

6 ■■■■■• 

i.:;i ::; 

■■'■ i 

Correspondent 

_...._i 

[ .1 H 

1 

TOTALS 

29 

, 

lU 

12 

Strte  Board  of  Health 
I9U6  -   (Jnn.-June) 

Junior  Clerk-Tjiiist 
Intermedi'^te  Stenographer 
Senior  Stenographer 
Senior  Bacteriologiat-Seroiogist 

Junior  Sanitary  Inspector  .._       ..:... 

Junior  Chemist _ _^ 

Asst.  Director  Sanitary  Engineering 
Grr.dur.te  Nurse 

Photofluorograph  Iftilt  Operator 

Senior  Public  Health  Nurse         

Public  Health  Nursing  Consultant 

Aest.  Director  Mr.ternaJ.  and  Child  Heaith" 

TOTALS 


Unaoploymeni  Compensation  Commission 
I9U6  -  (Jrji.-June) 


Junior  Clerk 
Internodi^te  Clerk 
Senior  Clerk 


16 


...1.L 
..5.^.... 
.....2... 


10 

i.   25   4 
l. -.2. !.... 


21 
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TABLE  YII,  Continued 


Class  of  Position 

; 
Number   >  Nxombcr 

Appointed  '  Examined 

Number  Made 
Probationrjry 

Unemplojinent  Compensation  Commission 
19^6  -  (.Jrji,-J\me,   Cont.) 

Key  Punch  Operr.tor 

2        1 

1 

Typist 

Ik                  10 

'6 "•■•■" 

Jvmior  Stenographer 

i \ " 

" 'k~'~ ! 

Intermedirte  Stenographer 

1 

1 

} 

Senior  Stenogrrpher 

.......i 

File  Clerk 

Supervi sing  File  Clerk _ 

Intermediate  Accounting  Clerk 

1 

i 
i 

...1 .„.,. 

Senior  Accounting  Clerk 

^ , 1 ._ 

1 

Statistical  Clerk 

1 

■" 6 

1 

Claims  Expjniner 

3. 

3 , 

Supervieing  Claims  Eirmlner 

i j i ' 

1 

Field  Jidvisor 

2      j       1 

1 

Junior  Interviewer 

16 

::::27::::. 

I 

L ..„ 

Senior  Interviewer 

10 

8 

Manager 

1 : 

At  1 0  r  ney            

I .,...., 

TOTALS 

15^ 

79 

59 

When  no  eligibles  are  available  for  a  class  of  position  it  is  p.-^rmissablc  to  nake  a 
provision-^l  appointncnt  with  the  understanding  that  the  appointee  must  possess  the 
nininun  rGquirenents  of  the  position,  and  if  he  is  to  be  retained  beyond  six  nonths, 
he  must  pass  an  cxa-..iination  with  a  sufficiently  high  grade  to  be  certified  in  the  re- 
gular manner,  Srncrgency  appointments  are  occasionally  nrde  if  it  Is  necessajy  to 
employ  additional  help  immediately  and  no  one  is  available  from  1-ierlt  Syste,.;  regis- 
ter b.  aierg^cncy  apoointees  can  remain  in  that  status  for  only  thirty  days  and  are 
not  rpquircd  to  nc  t  the  minimum  qualifications  for  their  position.  Burins  the  per- 
iod there  were  307  provisional  appointments.   Examinr tions  were  given  to  155  of  these 
persons  and  124  of  the  examinees  were  given  probationary  appointment,  ■"•  complete 
Bunnary  of  provisional  and  emergency  appointments  is  given  in  Tabic  VII, 

Merit  ^Gten  rcgioters  are  in  effect  for  a  period  of  two  years.  Ko\'ovcr^ 
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lABLS  nil 

STATUS  OF  MEKIT  SYSTEM  REGISTERS 
June  30,    19^6 


Position 

No.  Added 

I-I-U5   to 

6-30-1+6 

Total 

No.   on 

Kegisters 

N».   Avail- 
able State- 
wide at 

Minimum* 

No.  Avail- 
able lo- 
cally on- 
ly at  Min- 
imum* 

No.  Avail- 
able above 
Minimum* 

Junior  Clerk 

212       1       232 

9 ^ 

.17. 

3i^.. 

Interraedinte  Clerk                            j 

zztz " " 

13. 

55 

._ 20 _... 

.a..... I ::_:..  10. :i; 

Senior  Cltjrk 

11. 

I .J...... 

Cbief  Clorfc 

rizi:Z::::ri::: 

Telephone  Operr.tor 

Junior  Clerk-Typist 

, M 

J6g 

368 

fi 

.10 ....:.. 

,..„_ 10 

...:. 36 :,... 

„...59...  „... 

_....5.L. 

Junior  Stenographer                      

Intermediate  Stenographer 

m. 

..._ .67 

_.2p..„. 

i 

21 

IU5IIZ 

..3..._.. 

Senior  Stenographer  .                        1 

J40 

V5 

...Z^. 

Secretary 

..„„ i J 

'. X 

"""" 2 "" 

Jr.   Accounting  Clerk                .    ; 

^   .  ..5 . . 

5. 

3. 

Int.   Accounting  Clerk 

3. 

3 

i      ' 

1 

Sr.   Accounting  Clerk 

.6 

£ 

.2 

_ 1 

Supr.   Accounting  Clerk 

k 

k 

.......I .., 

._,..„  _ .1. 

Accountant 

..     ...J „ 

3. 

2 

Si5)r.   File  Clerk 

..J. .„ 

3 

IIZIZZ. 

Statistical  Clerk 
Statistician 

3 

"i.. 

.3 

,....„ 3.._...... 

1. 

Dir.   Statistics  and  Hesearch 

2  

2 

..„ I 

Chief  Research  and  Statistics 

I.  .„... 

„........!... 

Placecent  Worker 

1 

5 

I 

i .....9. 

2 

IIIiZl 

Supr.    Services  for  Blind 

Supr.   Vocational  Rehabilitation 

1 

1 i 

1 

Jr.   Child  Welfare  Worker 

1 

.......I....... 

Sr.   Child  Welfare  Worker 

■'  ■■  ~"lii 

.„„..    ..6. 

Child  Welfare  Consultant 

1           5 

.5 

1 

Dir.    Child  Welfare  Services 

..8.    ...„H 

.....2 

X..- 

; 

J\mior  Caseworker 

69 

7.9 

2 

L 1 

Senior  Caseworker 

28 

1         28 

5. ^ 

1 

County  S\ipT»   Class  III 

28 

..28  .    ., 

.£ 

£    

.....&"...._,. 

County  Svcpr.   Class  II 

29 

.29 

.8 

7. 

...„. .6_._. 

County  Supr.   Class  I 

26 

26 

k 

5.. 

5  .. 

Correspondent 

X      . 

1 

State  Field  Sv^jervisor 

17........_ 

.....1.7.. 

J. ., 

U .6. 

Mministrative  Assistant 

.5 

1 „ 5. 

1          1 

2 .4 

Dir.  Public  Assistance 

.    A . ..... 

.1 JL.   .. 

Claims  Examiner 

t  ■  , 

0 

_i ~- 

Field  Advisor 

.....  J..... 

.  7 

...    .....2 , _..! !..._.... 

Junior  Interviewer 

56  .  .. 

....§_..„ I .6 _-^ .6 

H 

1                 1 
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TABLE  VIII,  Continued 

STATUS  OF  MERIT  SYSTEM  REGISTERS 
June  30,  I9U6 


No.  Added 

1-1-1;5  te 

6-30-U6 

Total   |No.  Avail- 
No.  on  able  St.-.te- 
Rcgisters  wide  at 
Minimum* 

1 

No.  Avail- 
able Lo- 
cally on- 
ly at  Min- 
inum* 

No.  Avail- 
able above 
Minimum* 

Senior  Interviewer 

21 

21 

5. 

2 _ 

2 

Inform,  and  Training  Rep.  .   . 

2 

_2 „.... 

1 

Attorney 

i „..j 

[ 1 _ 

1 1 ...._.... 

TOTALS 

lU4g 

1^ 

64 

220 

160 

•Mininun  is  lowest  entrance  salary  paid  in  any  fluency  for  a  position. 


during  the  var,  it  was  deened  advisable  to  continue  all  registers  in  effect  and  the 
older  registers  were  not  cancelled  until  February  1,  1946,  Although  some  registers 
often  had  nany  eligibles,  it  vra   generally  found  that  these  cllgibles  r.ro  available 
for  appointnent  either  only  in  their  own  hone  locality  or  else  at  a  salary  above  the 
Qininu-n  for  that  class  of  position.   In  Montana  as  elsewhere  there  is  a  great  short- 
age of  housing  in  almost  every  part  of  the  strte  and  nost  people  are  now  reluctant 
to  accept  a  position  in  a  new  locality  unless  they  can  be  assured  of  a  place  to  live 
or  of  a  nuch  hi,;:hcr  selary  than  they  are  already  receiving.   In  sone  localities  the 
housing  oroblcn  is  so  acute  that  salary  is  not  a  consideration,  since  it  is  not  pos- 
sible for  any  nore  people  to  find  a  plrco  to  live  and  recruitment  must  be  confined 
to  that  area.  Table  VIII  indicates  the  present  status  of  Merit  System  registers. 
It  shows  the  number  of  people  v;ho  have  been  placed  on  registers  during  this  period 
and  the  total  number  on  registers  including  the  eligibles  vrho  were  on  older  rcgistors 
that  have  not  yet  been  cancelled.   It  also  indicates  how  nany  ere  available  ajiywhere 
r.t  the  nininur.1  for  the  position  and  how  many  are  avallrblc  Tinder  certain  specified 
conditions. 

In  all  the  a^',cncles  under  the  Merit  %rptem,  new  appointees  are  required  to 


-  36  - 


serve  a  probationary  period  of  six  months  and  at  the  end  of  this  time  the  appointing 
authority  notifies  the  Merit  System  Office  na  to  whether  the  appointee  Is  to  be 
terminated  or  retained.  Persons  who  euccessfvilly  complete  the  six  months  pro- 
bationary period  are  given  permanent  atatus.  War  duration  appointments  are  no 
longer  beii^,  made  In  any  of  the  agencies  operating  under  the  Merit  System,   It  Is 
occasionally  necessary  to  hire  employees  on  a  temporary  basis  because  of  pecJc  loads 
on  seasonal  Jobs,  Certification  for  such  employment  Is  mede  in  the  usupl  manner  con- 
sidering only  those  persons  who  have  Indlented  that  they  are  interested  in  temporary 
employment, 
PROMOTIONS  AlTD  QIHZR  PSRSONtlEL  ACTIONS 

Most  naw  employees  In  the  various  agencies  under  the  Merit  System  enter  the 
agencies  at  one  of  the  lowest  levels  of  employment.  Higher  classes  of  positions 
are  nearly  always  filled  by  advancement  of  employees  who  have  given  ^-ood  p:;rformanco 
in  related  work  at  a  lower  level,  During  the  war  period  and  for  a  few  months  imme- 
diately £Lfter  the  end  of  the  war,  many  promotions  were  made  on  the  basis  of  service 
ratings  r.nd  a  rating  of  training  and  experience.  At  the  present  time  persons  vho 
are  being  promoted  ere  required  to  take  r  written  exrmination  and  are  also  rated 
for  training  and  e^gperience.   The  promotional  examinations  based  on  service  rating 
and  trainin^i,  ajid  experience  only  are  listed  in  Table  IX, 

Personnel  actions  such  as  salary  increases,  salary  adjustments,  transfers,  re- 
instatements, leaves,  and  resignations  are  administered  entirely  by  the  op' rating 
agency  with  approval  by  the  i-urit  System  Supervisor  to  indicate  that  the  actions 
taken  arc  in  accordance  with  the  Morit  System  rule  for  the  agency.   Table  X  in- 
dicates the  nvmbcr  of  personnel  actions  of  these  tj'pes  that  hove  been  nade  in  tho 
various  agencies  during  this  period.   In  Table  XI  the  number  of  separations  and 
per  cent  of  txirnover  for  the  last  four  end  one-half  years  is  sumnarizcd.   It  caji  be 
seen  that  the  Department  of  Public  Welfare  and  the  State  Board  of  Health  ha.ve  had  a 
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TABLE  IX 


PROMOTIONAL  EXAMINATIONS 


Date 


1-  ^^+5 
1-10-U5_ 

3121-1^5 


Agency; Number 
i  Rated 


From 


To 


PW 
PW 
PW 

w. 

UC      i      1         I  Accountant 


Senior  Caseworker 
Child  Welfare  Consultant 
!  Senior  Caseworker 


Comity  Supervi  30 r  Class  1 1 1 
Dir.  Child  Welfare  Services 
County  S\ipervisor  Class  I 


1  _    i LCqunty_  Siroeofi.sor....C^  .. J  . pP^ty  Supervi  spr  . Clas s  I 

I      1         I  Supr.    Services  for  Blind  I    Supr.   Vocational  Rehabili 


Supr,   Vocat i pnal  Rehabili tat ion 
Administrative  Assistant 


5-  3-^5 

6-  l-i+5 
6-15-^5 
6-22-^5 


PW  1 

■■pw i" 

PW    I  '2 

PW  I  e 


g-  2A5 

9-  5-^5 

1-18-46 
6'-l5^4^" 


UC 

tie 

py;- 
PW 

PW 

■pw 

UC 

W 


1 

i 

i" 

i 
i 

i 

i 

...  .^. .. 

II. 

1 


I  Junior  Caseworker 

['Senior  Clerk _ ^ ' 

j  JMio.r  Caseworker „ 

i  Senior  Caseworker 

Supervi  sing  t^le  JClerk_ ., 

Accountant 

Supr..J)iv.   of  Services 

Junior  Caseworker 

County  Supervisor  Class  III 

Count  y  Supe  rvi  spr .  Class ..  1 1 1 

Junior  Caseworker 

Senior  Caseworker 


Senior  Caseworker 

Supe^rvising .  File  ...Cierk 

Senior  Casewprker ....„ 

Corresppndent 

Claims  Sxaminer 

Chief  Research  and  StatisticB 
Senior  Account 
Senior  Caseworker 

County  Supervi  spr.  Class....,I.I...„ 

Correspondent 

Senior  Caseworker 


County  Supervisor  Class  II 
County  Supervisor  ..plass  III   County  Superyisqr  Class  II 

1^  *  _ J ,SenioT  Int ejrj'ieyieT     .,...?.i?ld  Advisor 

1    I  Claims  Examiner  Supervising  Clnims  Examiner 


smaller  pT  cent  of  turnover  than  in  previous  years.   In  the  Unemployment  Compcnsction 
Commisnion  the  rate  of  turnover  has  "been  particularly  great  in  the  first  six  aonths 
of  1946.  This  agency  is  in  the  process  of  restaffing  to  handle  the  incrersed  Un- 
employment Compensation  claim  load  and  many  of  the  new  employees  are  remaining  on 
the  Job  for  a  relatively  short  time, 
PAX20LL  CISTIFICaTION 

The  ilerit  System  rule  for  each  of  the  agencies  provides  that  all  enployecs 
must  be  paid  at  one  of  the  established  steps  in  the  compensation  plan  and  that  all 
salary  increases  must  bo  in  accordance  with  the  Merit  System  rule.  This  usually 
j^ans  tho^  salary  advances  cannot  co;ne  mtre  frequently  than  once  overy  six  r.ionths 
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TABUS  X 


SALARY  INCREASES,  PROMOTIONS  AND  OTHER  PERSONNEL  ACTIONS 


Class  of  Position 


Jan.  1,  1946  -  June  30,  1946 

•'■'"■■'■    "  ,  T  .1    .1       .    ....  . ,  I       III 

Salary    I  Salary     Salary  I  jHeln-     ' 

Adjust- lAdvance- I    De-         Promo-   I  Demo- ' states     Separ- 
ments         ment*       creases     tions   '  tlonslnents     '  atlons 


Department  of  Public  Welfare 
1945 

Junior  Clerk 

Intermediate  Clerk  

Senior  Clerk  

Tel  ephone  Operator  __      

Junior  Clerk-Typi st 

Typi St  "  IZ"7Z"II 

Junior  Stenographer     

Int  erra edi  a t  e  St  enographer. 

Senior  St  enographer 

Supr,  Secretary  

Sr.  Accounting  Clerk  ,.. 

Supr.  Accounting  Clerk 

Accountant 

Dir,,  Auditing  and  Finance 

Supr.  File  Clerk  . 

Stati stical  Clerk" yZ""'ZZ"IZZ"Z 

Dir.,  Statistics  and  Research 

Supr,  Division  of  Services 

Dir.,  Supplies  and  Services 

Supr.  Services  for  the  Blind 

Supr.  Vocational  Rehabilitation 

Jr.  Child  '.Welfare  Worker 

Sr.  Child  Welfare  Worker  " " 

Child  Welfare  Consultant "" 

Dir.,    Child  'welfare  ServiceiB™ 

Junior  Caseworker 

Senior  Caseworker 

County  Supr,    Class  III 

County   Supr,    Class  11  "  ~, 

County  Supr,   Class  I 

Correspondent 

State  Field  Supervisor 
Adninl strati ve  Assistant 
Dir,»  Public  Assistance 

TOTiliS 


7 
8 

L, 


2 

'III 
1 


.....2... 


. i„„ 


...35... 
"20" 

:t'. 
.$.... 

4 
.  .J... 

2 

ill. 

.a.... 


„™.i.. 


2 

I... 

1. 

4 
'""3" 

"i 

23' 


...1. 


' JL. 


7 

...A.. 

M.. 
...1. 
n 


111 


-.3... 
.l..„, 

.;..... 

._...9.... 
,..„.3.„. 


.X.. 


i. 


20 


247 


29 


12 


92 
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TABLE  X,  Continued 


Class  of  Position 


Merit  System  Office  -  1945 


Junior  Clerk 

Intermediate  Clerk 

Junior  Clerk- T^/pist, 
Junior  Stenographer. 
Senior  Steno&Tapher 


Salary  Salary  \ Salary  ' 
IdJuBt-jAdvanco- jDe-    iPromo-  :  Demo- 
menta  -1  ments   Icreaees 'tions   tions 


TOTALS 


State  Board  of  Health 
1945 

Intermediate  Clerk 

Senior  Clerk 

Junior  Ci.erk-Typist_ _ 

J^inior  Stenographer 

Intermediate  Stenographer 

Senior  Stenographer 

li  Gcal  Agent _ _ 

Dup.   Registrar  Vital  Statistics, 

Laboratory  Helper 

I-'boratory  Assistant _ 

Jr.  Bacteriologist-Serologist  

Sr.  Bacteriologist-Serologist 

Asst.  Dir,  Hygienic  Lab... 

Director,  Hf^ienic  Lab, 

Jr.  Sanitary  I '.spcctor  

Sr.  Sanitary  Inspector... _ 

Junior  Chemist  ., 

Senior  Chemist ; 

Dir.  Div,  Food  and  Drugs 

Jr.  Bactr-riolo;'  ist-C'-emist „ 

Dlr.  Sanitarv  Engineering 

Field  Cons.  Health  Education 

Health  Education  Consultant 

AsBt.  Public  Health  Nurse  

Jr.   Public  Health  iJurse 

Sr.   Public  Health  ilurse  

Local  P.   H,   I'ui'sinfj  Supr, 

P.   H.   Nursing    Consultant  

--'dvi  sory  Ihn- se , 

Physical  Therapist „ 

TOTALS 


1 


I  Rein 
i  stat^- 
I  ments 


Separ- 
ations 


59 


-H^ 


.1 _.. 


34 
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TABU  X,    Continued 

ClasB  of  Position 

Salary 

Adjust-  ' 
iient«      1 

Salary       Salary    1               | 
l^vance-  De-          |Promo-»  1  Demo- 
aentt         oreasea  jtlont     1  tlom 

Rein- 
State- 
ments 

Sepwr- 
atlonv 

Unemployment   Coapeneation 
CcBolBsion  -  1945 

Junior  Clerk 

3...._ 

6 

mil 

._.... 

"™"XII 

5 

Intermediate  dlerk 

1 

B 

.__.l.. 

Senior  Clerk 

"■•■» 

■■" 2' ■■ 

Oilef  Clerk 

■" 2"'"  " 

..1. 

Bkkg.  Machine  Opori^tOT 

3 

^piat 

1 

:...i 

2 



4 
"g" 

Junior   St enographer 

Intermediate  Stenographer 

2"" 

~"i 

2 

2 

Senior   Stenographer 

Secretary 

r 

""2 

:::r::.:: 

.rm 

File  Clerk                           .  .  _  _... 

Super.   File  Clerk  _ _, 

Sr,   Accovinting  Clerk..      

■   'i     ! 

2 

i 

Accountant 

1 

2 

L  ^ 

Chief  Accountant 

i 

~"~T"~"':~' 

Statistician 

" 1 ~ 

i 

1 

Chief,   Hesearch  and  Btatisties' 

1 

Claims  Exaxainer 

1 

Sapr,    Claims  Examiner 

2 

1 

Field  Advisor 

1 

7 

I. 

Chief  Field  Advisor 

i 

6 





Junior  Interv"'  ewer 

5 

1 

Senior  Interviewer 

Administrative  Aspistant 

i 

1 

Informational  Representative 

1 "■ 

Attorney 

I 

Director       .  _ 

1 

, 

1 

TOTALS 

29 

45 

0 

i 
7 

1 

2 

21 

Department  of  Putllc 
Welfare  -  1946   (Jan,  -  June) 

Jiinior  Clerk 

3 

T 

1 

Intermediate  Clerk 

2 

r 

Senior   Clerk 

5 

■' 3 i:z:::z[_.A 

2 

1 

Telephone  Operator 

1 

6 

22  "■"■■■■ 

1 

' 2 



1 

2 

Junior   Clerk-TyplBt 

8 

15" 

3 

Junior   Stenographer 

4 

a 

Intermediate  Stenographer _ 

Senior  Stenographer 

: e: 

.„7 

15 

_.....;q.._. 

L_ 1..  I - 

.-..a a.-...- 

Supervl sing  Secretary  ._ | l. 

Supervising  File  Clerk .[ 

X. 

1 

1 

1 

' 

1 
J — 
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TABLE  X,  Continued 


Salary    l  Salary 
Class  of  Position                 Adjust-  1  Advance- 

jmente      jments 

Salary 
De- 
creases 

Promo- 
tions 

Demo- 
tions 

state* 
ments 

ations 

i                 1 
Department  of  Public 
V/elfare  -  1946    (Jan.- June, 

Cr,nt.) 

Sr.   Accountin/;  Clerk                     ]          3 

1 
I'"'"  "2 1 

Siipr,   Accounting  Clerk  __     _     j_ 2 

Accountant                                          j          1 

Dir. ,   Auditing  and  Finance 

Dir.,    Statistics  and  Researdi 

i      ..^^ 

■■•   :"■[ 

Dir.,    Supplies  and  Services 

1 

L.„-. 

1 

" 

' 

Placement  V/orkcr 

Supr.    Services  for  Blind 

Supr,   Voc,   Hehabilitation    

X 

Jr.    Child  'Jelfare  Worker           j 

I 

Sr.    Child  Welfare  V'orker 

2 

2 

Child  V/elfare  Consultant 

4 

2 

ZIIZ. 

1 

Dir..    Child  V/clfare  Services. 

.1 

'25 

IZLZI 

I 

i" 

3 

i 

Junior   Caseworker 

L 18 

12 

Senior   Caseworker 

^         6 

15 

5 

1 

2 

Co.    Super,   Class  III 

2 

4 

i 

[      1 

2 

Co.    Super,    Class  II 

6 

3. 

.3. 

^ i 

Co.    Super.   Class  I^ 

2 

4 

1.. 

L 

Correspondent 

1 

State  Field  Supervisor 

&. 

Administrative  Assistant 

ZIIiI'.. 

1 

Dir,,   Public  -assistance 

tot;j,s 

116 

115 

1 

1 
18                4 

10 

35 

Merit   System  Office 
1946  -    (Jan,-June) 

Intermediate  Clerk 

2 

1 
1 
1 

1 

3„... 

Intermediate   Stenographer 

1 

Seni or   St  enographer 

.!_.._ 

I 

TOTALS 

3 

1 

1 

5 

State  Board  of  Health 
1946  -    (Jan,-June) 

Intermediate  Clerk 

I 

Senior  Clerk 

2 

2 

i 

■ 

1..  . 

Junior   Stenographer 

.1 ,. 

Intermediate  Stenographer 

9 

2 

1 

■ 

...a... 

Senior   Stenographer 
Secretary 

7...... 



1 

i..„ , 

i^iii  1 1 1  1    ■'■ Ill 

_j 

: 
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TABLE  X,    Continued 


Salary    I  Salary 
Class  of  Position                 jAdjuat-  Advance- 

jmenta      luents 

Salary 
De-            I 
creases 

Promo-    i 
tions 

Demo- 
tions 

Hcinr- 

Btat^- 

mento 

Separ- 
ations 

State  Board  of  Health                  1 
1946  -   (Jan.-June,    Cont.)         i 

Fiscal  Agent                                               1 

1 

1 

Dep.   Registrar  Vital   Statis,    ^ 

1 

Laboratory  Assistant 

.1 

2 

1 

Jr.   Bacteriologist-Serologlet. 
Sr.   Bacteriologist-Serologist 
Asst,   Dir,  Hygienic  Lab,  

- - 

..„. „ 

ZjlI. 

Plr.   Hygienic  Laboratory 

Jr.    Sanitary  Inspector  

$r.    Sanitary  Inspector 

....._ I 

.2 

...........1 

2 

•  ? .  .".r.  .J    . . 

1.... 

t^unior  CheKist 

: 

Senior   Chemist 

Dir.  Food  and  Drug  Division 

2 

i" 

, ...1 

I 

• - - ••-••■ 

" 

- - r 



•:•■•- - 

Asst.   Dir,    Sanitary  Eng. 

Dir.    Sanitary  Engineering  _ 

Field  Cons,  Health  Education 

■•• 

i ..] 

Jr.   Public  Health  Nurse 

3 

- ••- 

Sr,   fublic  Health  Nurse 

.    ^  2 

..■.....'....2. 

..„ 1 

1 

..........sL. 

Public  Health  ifursing  Cons, 

.   _  . 

Supr,   Public  Health  Nor sing   

Dir,  Matornal  &  Child  Health  ... 
Jpidemiologist 

---••; •- 

""Zi.Z.Z 



— 

TOTALS 

54 

4 

3 

1 

11 

Unemployment  Compensation 
Commission  -  1946    (Jan.-June) 

Junior  Clerk 

9 

! 9... 

Intermediate  Clerk 

Senior  Clerk 





.9 

' .1 

'!    27 

:::::.::{z.a: 
J A-i. 

: u 

Bkkg.  Machine  Operator 

9 

Typist 

J\mior  Steno.:,Tapher 

2 

.1 

I........7... 

In t  erm e di a t  e  St enographer 
Senior   Stenographer 

■; "T'lZ 

— 

File  Clerk 

"^ 

......1... 

rii 

Supr.   File  Clerk 
Intermediate  Accounting  Clerk 

■•■■' - 

1..... 

- ■••-• 

^ 2 

• 

- 

Senior  Accounting   Clark 

J 

1 

'      X 

Statistician 

\ !..._ 

]----■• 

Claims  Examiner 

2 

Field  Advisor     '" 

L _...._ 

< ■?• 

...  .!...._.. 

T          T 

, 

1 
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TABLE  X,  Continued 


Class  of  Position 


Unemployment  Compensation    ! 
Commission  -  1946  (Jan, -June, I 
Cont.) 

Junior  Interviewer ^ 

Senior  Interviewer ,. 

Attorney 


Salary  jSalary   j  Salary  !       ',  \   Rein-  | 

Adjust- [Advanco- j Be-     Prorao-  .Demo-  :  state- i  Sepsir- 
mants   jments   icres^^ee  |tions  jtlons  !  ments  atione 


TOTALS 


10 


z:i:i 


::::;:;rt-v._ 


32 


7 
18 

l" 


91 


and  that  each  advance  must  be  United  to  one  step  in  the  conpenertion  plan.  Pay- 
rolls for  the  Une-vjlojTient  Compensation  Connlssion,  State  BoPrd  of  Health,  and  tho 
Departnent  of  Public  Welfare  are  reviewed  each  month  by  the  Merit  Syster.  Supervisor 
to  deternine  v/hether  there  is  conformity  "1th  the  werit  System  rules*  On  rare 
occasions  exceptions  must  be  taken  rnd  proper  adjustnents  are  generally  :;ade  in- 
mediately, 
APPEALS, 

The  iiontana  i-ierit  System  Council  has  the  right  to  hear  appeals  from  caployeee 
and  prospective  employees  who  feel  that  they  have  not  received  fair  treat.iont  uiidcr 
the  Merit  Systen,  Appeals  can  be  nade  for  rejection  from  tPklng  an  excjuination, 
failure  in  the  exrriination,  salrry  decreases,  denotlone,  and  dismissals,   Tncrc 
was  only  one  appeal  during  the  period  under  review.  This  was  presented  by  aii  cn- 
ployee  who  had  failed  in  an  exa-ilnation  for  the  clearing  of  war  duration  status. 
The  appellant  was  rcoxar.ilned  Pnd  failed  again,  thus  settling  the  case, 
COOPERATION  !/ITH  OTHER  MERIT  SYSTH^  AGENCIES 

From  tiae  to  tine  the  Montana  Merit  Systen  adninlstors  exaninatlons  for  Merit 
System  and  Civil  Service  agencies  In  other  states  and  these  agencies  in  return  have 
given  fine  cooperation  in  conducting  cxaninations  for  the  Montnna  Merit  Systen, 
Vprious  types  of  naterlPls  connon  to  all  Civil  Service  agencies  such  as  classifictitlon 
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TABU!  ZI 

SEPAHATIONS  AITO  PSRCEOT  0?  TUBNOVEH 
1942  -  1946 


Agency 

1942 

1943 

1944 

1945 

1946 
Jrja.-Jvine 

SEPiiRATIOlTS 

Department  of  Public  Welfare           „    _ 

1.4fi 

_ ? 

J2 

63 

.1X6. 

12 

...49, 

26 

...99 

.92 

.,,3.5 

Merit   System  Office         _ 

State  Board  of  Health 

Unemployment  Compensation  Commission 

.2 

48 

10 

9 

.36, 

^ 

,..^ 5 

.11 , 

.91.: 

1 

1 

PERCMT  or  TUElJOV^at 
Department  of  Public  Welfare 

54.7 

47.9 

42,4 

^4....i 

15,8 

Kerlt  System  Office 

200,0 

..24P...0 

54.4 

42,6 

60,2 

25,1 

180,0 

.49..2 

.H7...3. 

.ip,P.,.o.. 

Str.te  Board  of  Health 

.    75,8 

L 14.2.. 

Unemployment  Compensation  Commission 

92.6 

54,3 

,.... 62,8. 

•Brsed  on  average  number  employed 


plans,  rulos,  r.iinouncenents,  cor.pcnsction  plnne,  reports,  and  studios  are  intciw 
changed  cuuong  the  Merit  Systen  agencies.   In  the  Irst  few  months  aany  states  hr.ve 
been  naking;  studies  of  salary  rates  in  order  to  try  to  keep  conpenention  pirns  in 
line  with  salaries  paid  for  si.uiliar  types  of  e.nploynent  in  the  state  and  in  ad- 
joining states.  The  Montanr  Merit  Systen  Council  la  glad  to  cooperate  v.'ith  other 
Merit  Systen  c^encies  snd  vishes  to  express  its  appreciation  for  the  nany  kinds  of 
assistance  received  d\iring  this  period, 
FIKA1IC3S 

Coat  of  operation  for  the  Montrna  Merit  Systen  for  the  last  18  nonthc  is  pres- 
ented in  Table  XII,  The  increased  expenditures  for  the  first  six  nonths  of  1946 
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TABLE  XII 


Category 


MERIT  5YSTSM  IXPINDIIUBBS 
January  1,  1945  -  June  30,  1946 

T^~.1945.lJ^rJus5^"Xri945lJu^        1_   1946  Jan^ June  .  . 

I  Percent       '  'Percent      i  jPercent 

i  Amount       iof  Total    lAmount         of  Total     Amount        lof  Total 


■Personal   Sarvices  14411,17      ;     80.3        15036.69 


82.8 


5291 


•.?.7-_..i. 


64,6 


■| i I r 

Supplies  !   422,76      I       7,7        i..l81,.13.  _  j       3,0       ;._.592.32      7.2 


'CtenmiunicationB  Service 
;Travel  Expense 
'Rent  of  Premises 
Repairs  —  Equipment 
Equipment 
Miscellaneous 
!  TOTALS 


209.00 

45,30 

300.00 


3.8 

.8 

5.5 


15.50 
85.78 


.3 

1.6 


252.  J3S 

289.34 

300^00 

16.99 


4,1 


52,95 


4.8 


JJ.01. 


55 


.3 


300,00 


.7. 

3.7 


1762,10 


7.30 


,1 j 87.79 1.1    ..j 


21,5 


5489.51      i  100,0         6083,80      !  100.0 ]8187^98_j^  100,0      j 


were  chiefly  for   the  p\irchP.sc  of  new  equipnent  which  had  not  previously  been  avail- 
rhle.      These  costs  were  shared  by  the  agencies  under  the  Merit   Syster.i  according  to 
the  nuriber  cr.iployed  in  each  agency.      The  allocation  of  expenditures  was  as  follows: 


Departnent  of  Public  Welfare 
State  BorrcT  of  Health 
Uneriploy.^.ent   Conpensation  Conn, 
U.    S.   2>-iploynent   Service 
TOTALS 


1945 

1945 

1946 

Jan-June 

July-'Dec 

Jan-J\ine 

2415.38 

2676,86 

3602.71 

1427,27 

1581.79 

2128,87 

617.57 

620,55 

835,18 

1029,29 

1204,60 

1621,22 

5489.51 

6083,80 

8187,98 
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CONCLUSIONS 

Recruitment  is  still  one  of  the  foremost  problems  of  the  Merit  Sy«5tem  Office, 
It  appears  to  be  nore  difficult  now  than  at  any  time* during  the  var  period  to  re- 
cruit help  for  certain  types  of  employment.   This  ie  particularly  true  for  steno- 
graphic help  end  some  kinds  of  clerks  such  ps  accounting  clerks  end  statistical 
clerks,  l.any  more  applicants  are  also  needed  or  social  work  positions  ^nd  for  al- 
most all  classes  of  poPitions  in  the  Puhlic  Health  field.   It  is  likely  that  for 
some  time  to  come  it  will  be  necessary  to  use  all  means  nvailrble  in  ordnr  to  secure 
enoxigh  ap-)licants  to  meet  the  minimum  nerds  of  keeping  positions  filled.  Under  a 
Merit  System  It  is  espential  that  many  more  people  be  examined  than  are  rppoint&d  in 
order  to  ive  r.   good  enoxigh  selection  to  assure  that  well-qualified  people  are  em- 
ployed for  r.ll  classes  of  positions.   Field  workers  in  all  the  agencies  undor  the 
Merit  Sj^'stcm  have  given  very  great  assistance  in  finding  applicrnts  for  popitions 
both  for  their  ovm  agenrr  es  and  for  the  other  agencies  under  the  Merit  System,  A 
rerl  effort  must  be  made  to  continue  to  keep  the  needs  of  the  Merit  System  before 
the  public  in  Montana  so  that  more  and  more  adequate  registers  of  eligible  &  can  be 
established. 

With  conditions  as  they  ere,  it  is  important  to  be  able  to  offer  the  applicant 
employment  very  soon  Pfter  he  comes  to  look  for  a  Job,  For  that  reason  continuous 
recruitment  is  ijinauestionably  the  best  method  of  securing  now  employees  Tor  the  a- 
gencles  u:ider  the  kerit  System,  Every  effort  must  be  made  to  examine  applicants  aa 
soon  as  possible  and  to  estrbllsh  registers  with  a  minimum  of  delay. 

Most  a^^pli cants  for  a  position  look  at  the  salary  range  before  they  study  the 
minimum  oualifications.  Many  good  employees  have  been  lost  from  positions  \mder 
the  Merit  System  because  they  have  been  offered  better  salaries  elsewhere.  In  state 
Jobs,  it  is  not  possible  to  offer  srlrries  that  will  meet  all  kinds  of  co.npctition 
but  it  is  essential  that  the  salrry  level  be  sufficiently  high  to  prevent  rji 
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exceBslve  loss  of  good  help.   It  vlll  "be  necessary  to  mrks  r.  continuous  study  of 
compensation  plr.ns  for  some  time  to  come  in  order  to  keep  them  adjusted  to  the  needs 
of  the  tines,  As  soon  rs  possible  an  overall  salary  pirn  should  be  established  pro- 
viding for  the  sar.e  pay  for  all  enployeea  at  the  sa,'ne  level  of  employiejit  regardless 
of  the  G/jency  by  vhich  they  are  employed, 

In-scrvico  training  of  employees  is  rlways  inportant  rnd  particularly  so  v/hen 
the  personnel  turnover  is  large.  As  soon  as  staffs  rre  adequcte  so  that  a  fev; 
people  can  be  allov.'cd  to  take  ad'"'anced  training  it  vill  unquestionably  be  vise  to 
grant  some  of  the  most  satisfactory  employees  educational  leaves  for  fiirtlior  educa- 
tion in  their  field  of  specialization.   Some  stipends  for  such  leaves  e:.'c   nov  being 
offered. 

If  the  quality  of  employees  is  to  be  maintained  in  an  agency,  it  is  imortant 
to  secure  the  services  of  people  who  Pre   well  trained  and  who  otherwise  h.'.vc  the  po- 
tentialities for  success  in  their  field  of  employment.  With  this  in  nind  Iho  agen- 
cies -under  the  ilerit  System  have  been  negotiating  with  the  State  Univcrsit}'  at 
Kissoulc.  to  get  an  expansion  of  coxirses  offered  so  as  to  Tke  available  v/ithin  the 
state  the  specialized  training  needed  for  certain  classes  of  employ./.ont.  The  Uni- 
versity is  cooperating  wholeheartedly  and  new  courses  are  to  be  offered  bcginnli:ig 
with  the  fall  quarter  in  1946,   There  should  be  a  continuing  study  of  personnel 
needs  in  the  various  rgencies  and  Montana  schools  should  bo  kept  informed  of  these 
ne- ds  so  that  prospoctivo  employees  can  be  made  aware  of  job  opportunities  -ondcr 
the  Merit  System  rnd  can  be  given  the  chance  to  secure  a  good  educational  preparation 
for  these  .jo"'s. 


TABLE  XIII 


CLASSIFIED  POSITIONS  1/ 


Title  of  Position 


Number  flnployed  Zl_ 
Teraanent  ^Pr'oTjationary  :  Other 


Minimum 
Salary 


Department   of 
Public  Welfare 

Junior  Clerk  _ ..„_ 

Intermediate  Clerk _ 

Sen  i  or  Cl erk     

Key  Punch  Operator 

Telephone  Operator _  .... 

Typist  

Junior   Clerks Typist     _ 

Junior   Stenographer      

Intermediate   Stenographer 

Senior  Stenographer      

Supervising  Secretary 

Supr.   File   Clerk  _ 

Jr.   Accouiiting  Clerk    

Int.   Accounting  Clerk _. 

5r.   Accounting  Clei'k    

Supr.    Accouiiting  Clerk. 

Accountant  

Dir.  Auditing  and  Finance 

Statistician      I 

Dir,    Statistics  and  ResearcihL. 
Dir.    Supplies  and  Services      j 
Informational  fiepresentative 
Promotional  Hepresentatlve. 
Business  Enterprises   Supr,  .. 

Placement  V/orker „ 

Physical  Restoration  Supr. 
pupr.    Services  for  Blind 
Supr,   Vocational  Rehab, 
Jr.    Child  V/elfr.re  Worker 
Br.    Child  Welfare  Worker    '"I 
Child  Welfrxe  Consultant 
Child  Welfr-re  Supervisor 
Dir,    Child  i/elfare  Services 
Interpreter 
Junior   Crseworicer 
Senior  Casev/orker 
Co,    Supr,    Class  HI 
Co.    Supr,    Class  II 
Co,    &ipr.    Class  I 
Correspondent 

StPte  Field  Supervisor  _ 

Administrative  Assistant 
Dir,  lublic  Assi stance 


„2 

s.... 

.24. 
1.6 
.15 

l... 


1 


1 

15 
'8 

11 
5 


-•(• 


X 


105 
125 
150 
105 
110 


105 
..iQ5... 
.120.. 

135 

„ 

.180 
.  160 
130 
150 
180 
190 
210 


-■4- 


..4..-.. 


350 

■"■"ieo' 

.  .25Q„ 

250 

190 
180 
iSQ 


liaxlmun 
Salary 


125 

145 
170 
125 
130 
125 
125 
140 
155 
"170 
210 
185. 
150 
170 
216 
230 
250 
300 
210 
300. 
300 


230 


....im. 

180 

190 
""Z\0 


210 
216 
.210 
210 
230 
"§50" 


155 


175 
210 
"225 


250 
126 


14Q 
150 
165 

.IM. 


1.90 
180 

2SJ&.. 

250 
300' 


^- 


;:t 


180 

206" 

250 

"Wb.. 

300 

140' 

left" 

175 

mt.. 

...2.1.0... 

_2g9.. 
210 

.27.S. 

300 

"366 
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T.riBLE  XIII,    Continued 


1              Number  2mployed  Zj 
Title  of  Position                    ;  Permanent  iProlsatlonary     Other 

Minimum 
Salary 

Maximum 
Salary 

Merit   System  Office                      \ 

i 
Junior   Clerk                          _^        [  .    . 

.1 

105 

125 

1.25... 

Intermediate  Clerk 

_ 1....... 

.145..... 

Senior  Clerk                                                 \  „ 

— 

1.5.0. 

1Q.5 

.120 

135 

170 

Junior   Clerlr-!^iot 

I"'I""TI.IZ 

.125 

Junior   Stenogra;?her ^..._ 

Intermediate  Stenographer 

1.40.,.. 

155 

Senior  Stenographer 

150 
200 

170 

Test  TechniciPJi 

- -- 

250 

SixpervlBor 

1 

....^ 

^.300 

350. 

State  Board 
of  Health 

Intermediate  Clerk 
Senior  Clerk 

I^IIIJIII 

"IZIxZI'l 

2 

14g 

ISO 

130 

160 
180 

Junior   Clerk-^/plst 

150 

J\mior   Stenographer 

i 

3 

2 

130 

1        150 

Intermediate  Stenogra-nher 

4 

140 

150 , 

160 

160 

Senior  Stenogrrpier 

.1 

.3. 

18.Q... 

Secretary 

Z'~JZIZ. 

■■'III"!"' 

I.. 

1 

2 

2 

200. 

Fiscal  Ageat 

240 

300 

Hep.   Reg.   Vital   StatistlcB 
Laboratory  Helper 

280 

100    

\ 35Q 

1.20 

Laboratory  Assistant 

Jr.   Bacteriologist-Serologlst 

130 

180 
220 

150 

225 

Sr.   Bactcriologist-Serologist 

275 

As  St.   Dir.   Hygienic  Lab.;...;:/^... 
Dir,* Hygienic  Laboratory 

— 

'I'II~. 

S5.0 

320 

3,25 

400 

Jr.    Sanitary   Inspector    _ 

S^'.    Spnito.ry  Inspector 

.3 

_......3.. 

2 

X 

.180  

320 

18Q 

220 

225 

2.75..... 

Junior   Chemist    _ [ 

Senior   Chemist 

225... 

275 

Asst.   Dir.  Food  and  Drugs  i, 

Dir.   Food  rnd  Drugs                      j 

■ i "" 

240 

280 

30.0... 

350 

Industrial  Hygiene  Chemist 
Dir.    Industrial  Hygiene 
Jr.    Sf'nitary  Sngineer 
Sr.    Sanitary  Engineer 

: 



220 

.320 
180 
220 

275,,,. 

.      400 

225... 
275. 

Jr.   Bacteriolofiist-ChemlBt 
Sr.   Bacteriologist-Chemist 

i 

i 

.180 

J32Q 

225 

.275,,  , 

Aest.    Dir.    Sanitary  Eng;    •         ['" 

280 

.3.40 

350 

Dir.    Sanitary  Engineering 
Field  Cons.  Health  Education 

f 

.426 

... . 

?m 

300. 

Health  Education  Cons, 

1 

260 

325 

Graduate  Nurse 

4 

150 

160 

1 
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TABLE  XIII,  Continued 


Title  of  Position 


State  Board 

of  Health  (Cont.) 

Kurse  Technician _ 

Photofluorograph  Unit  Oper, 
Jr.  Public  Health  Nuree 
Sr.  Public  Her-lth  Nurse 
^ocal  P.  H,  Niu-sing  Supr,  I 
local  P,  H,  Nursing  Supr.  I 

Butrltlonlst 

Medical  Social  Worker 

Physical  Therapist    _. 

P.  H.  Nursing,  Consultant 

Supr,  P.  H.  i'hirsing  

Asst.  Dir,  liat.  &  Ch.  H, 
Pir.  Mat,  &  Ch,  Health 
IHr.  Dental  Health 
Dir,  Tuberculosis  Control 
Epidemiologist  &  Dep,  H.  0, 

tfciemployment  Compensation 
Conunlsslon 


j Number  Sngloyed  ^_  _ 

I  Feimansnt  jProbatlonary  Other 


x. 

..I.. 

...3.. 

..  X.. 
1. 


Mlnlmiun    '   i-lGximum 
!      Salary      .    Stlary 


-d::- 


J-unior  Clerk 
Intermediate  Clerk 

Senior  Clerk _ 

Chief  Clerk 
Bkkg,  Machine  Operator 
Calc.  Machine  Operator 
Key  Punch  Operator 
Telephone  Operator 

Typist   ..Z~ 

Junior  Stenographer 
Intermediate  Stenographer. 

Senior  Stenographer 

Secretary  „„ 

Pile  Clerk    

Supr.  File  Clerk 

Jr.  Accounting  Clerk  

Int.  Accounting  Clerk. .„ 

Sr,  Accouiiting  Clerk  

Accountant   _ 

■^hief  Accountant 

Statistical  Clerk 

Statistician     "  "~"Z. 

Chief  Research  and  Stat,  " 
Claims  Examiner 


1 
.1.6 


r 


X50. 
150 
.16.0 
.  .180. 
185 

m 

..230 
.220 
220 
220 

.360. 
400 
340 
400 


4Q.Q.. 


18.0. 

180 

200 

?25 

225 

250 

275 

275 

275 

275 

325 

450 

500 

425 

500 


145 
155 
165, 
200 
145 
140 


..-.-I 


1 

..X. 

...3. 


.1..... 


.150 

140 

130 

135' 

145 

160 

170 

.145.. 
165 
150 

..165 
1.8.0. 

..Z3Q. 
295 
180 
230 
28"5 


500 


165 
175 
186 
240 
165 
160 
170 
160 
150 
155 
165 
180 
195 
165 
185 
.  170. 
185. 
200. 
250 
325 
200 
260 
315 
220. 
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Table  XIII,  Continued 


Number  Baploycd  21 

Minimum 
Salary 

iiaximum 

Title  of  Position 

Permanent  Prohationary  '  Other 

Sa.lary 

State  Board 

of  Health  (Cont.) 

Supr,  Claims  Examiner 

2 

270 

300 

Field  Advisor 

_.  6 1 

1     I 

.1 

,     230 

260 

Chief  Field  ^^dvisor              1 

1 

" 5 

1 295 

,     325 

Junior  Interviewer               3 

4 ._ 155 

^    175 

Senior  Interviev/er 
Manager 

8 

5 

1? 

1 

1     190 
^     226 

220 
250  ■ 

Field  Supervisor 

2 

270 

270 

300 

Administrative  .h-ssistrnt 

1 

1 

III.  Il  III 

300 

Information  and  Training  Rep, 

Attorney 

Bi  r  ec  t  or  

310 

320 

350 

340 

'350 

380 

1/   Includes  all  classified  p 
2/   Includes  all  persons  erapl 

ositions  a 
oyed  as  of 

s  of  June  30, 
June  30,  1946 

1946. 

AUG  4    1969 
LIBRARY 
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